
 
 

 
 
 
 
 

1. CALL TO ORDER  
 

2. LAND ACKNOWLEDGMENT 
“We respectfully acknowledge that we are on the traditional territory of the Anishinaabe Peoples, in 
the Robinson-Huron and Williams Treaties areas. We wish to acknowledge the long history of First 
Nations and Métis Peoples in Ontario and show respect to the neighbouring Indigenous 
communities. We offer our gratitude for their care of, and teachings about, our earth and our 
relations. May we continue to honour these teachings.” 

 
3. ROLL CALL 

 
4. DISCLOSURE OF MONETARY INTEREST AND GENERAL NATURE THEREOF 

 
5. APPROVAL OF THE AGENDA 

  
6. DELEGATIONS TO COUNCIL 

6.1 Councillor Wendy Whitwell – Armour Township, Chair of Almaguin Community Economic 
Development (ACED) 
 

7. ADOPTION OF MINUTES OF PREVIOUS OPEN SESSION MEETINGS OF COUNCIL 
7.1 Regular Council meeting of January 16, 2024 

 
8. MINUTES AND REPORTS FROM COMMITTEES OF COUNCIL 

8.1 Powassan Maple Syrup Festival Committee minutes of January 24, 2024 
 

9. MINUTES AND REPORTS FROM APPOINTED BOARDS 
9.1 District of Parry Sound Social Services Administration Board CAO’s Report of January 2024 
9.2 Golden Sunshine Municipal Non-Profit Housing Corporation minutes of December 19, 2023 
9.3 Powassan and District Union Public Library minutes of December 18, 2023 
9.4 North Bay Mattawa Conservation Authority minutes of the Special Meeting of December 1, 2023 
9.5 North Bay Mattawa Conservation Authority minutes of December 13, 2023 
9.6 North Bay Mattawa Conservation Authority minutes of the Special Meeting of January 8, 2024 
9.7 North Bay Mattawa Conservation Authority minutes of Source Protection Authority of August 16, 

2023 
 

10. STAFF REPORTS 
10.1 Public Works Foreman, T. Tennant – Scrap Metal at the landfill 
10.2 Treasurer/Director of Corporate Services, B. Robinson – 2023 Budget Variance 
 
 

AGENDA 
Regular Council Meeting 

Tuesday, February 6, 2024, at 6:30 p.m. 
Powassan Council Chambers (Firehall Station 1) 



 
 
 
 
 

11. BY-LAWS 
11.1 Bylaw 2024-03 Special Events Bylaw 
11.2 Bylaw 2024-04 To Adopt Human Resource Policy 
 

12. UNFINISHED BUSINESS 
12.1 Fowler Construction Company Limited - Connecting Link Multi Year Service Agreement 
12.2 Mr. Avdeyev – Letter of Intent for McDonald Street 

 
13. NEW BUSINESS 

13.1 Councillor Wand – North Almaguin Planning Board Memorandum  
13.2 Councillor Wand – Horse Hitching Post Memorandum 
 13.3 Minister of Natural Resources and Forestry Crown - Land Disposition in Northern Municipalities 
 13.4 Minister of Agriculture, Food and Rural Affairs – Rural Economic Development Program (RED) 
13.5 Municipal Policing Bureau Commander, Ontario Provincial Police - OPP 2024 Annual Billing      
Statements 
 

14. CORRESPONDENCE 
14.1 Association of Ontario Road Supervisors - Municipal Equipment Operator Course 
14.2 Ms. Linklater - Trout Creek and Area Pickleball Club 
14.3 Enbridge Gas Inc. –Enbridge Gas 2024 rebasing application 
 

15. ADDENDUM 
 

16. NOTICE OF SCHEDULE OF COUNCIL AND BOARD MEETINGS 
 

17. CLOSED SESSION 
17.1 Adoption of Closed Session Minutes of December 5, 2023 
 17.2 Identifiable Individuals – Section 239(2)(b) of the Municipal Act and under Section 9(4)(b) of the  
 Procedural Bylaw – matters regarding an identifiable individual, including municipal or local board   
 employees. 
 17.3 Identifiable Individuals – Section 239(2)(b) of the Municipal Act and under Section 9(4)(b) of the  
 Procedural Bylaw – matters regarding an identifiable individual, including municipal or local board   
 employees. 
 17.4 Identifiable Individuals – Section 239(2)(b) of the Municipal Act and under Section 9(4)(b) of the  
 Procedural Bylaw – matters regarding an identifiable individual, including municipal or local board  
 employees. 
 17.5 Disposition of Land – Section 239(2)(c) of the Municipal Act and under Section 9(4)(c) of the    
 Procedural Bylaw – matters regarding a proposed or pending acquisition or disposition of land by the   
 Municipality.  
 

18. MOTION TO ADJOURN 



ACED represents the first regionally focused, collaborative

economic development services department in Almaguin.

Approximately $9.4M has been invested in to economic development led

projects and operations since 2014. 64% represents senior level

government & partner contributions through grants. 

Major focus areas for the ACED Department include:

Business support and development Community development support

Economic development & strategy
Regional marketing, promotion, 

and tourism support

Approved special events & projects

ACED is integrated into the network of support agencies that helps

communities and businesses achieve their goals. 

2019 - 2023 DEPARTMENTAL  
KEY CONSIDERATIONS

ACED promotes regionally inclusive and collaborative action that

reduces duplicated efforts, lowers shared costs, and delivers shared

benefits to all partners.  IE: More partners = less costs + shared value.

One department + three specialized staff members + shared direction 

from all member municipalities = maximum efficiency

A copy of the 2024-2027 ACED budget and projections has been included in the

deputation package.  Should municipalities wish to join ACED in 2024, contribution

amounts will be calculated using the current contribution formula.

Current operational supports include:  

FedNor CIINO @ $400 000 over 3 years, NOHFC Internship until June 2024 



2019 - 2023 DEPARTMENTAL  
ACTIVITIES HIGHLIGHTS

BUSINESS GROWTH & DEVELOPMENT HIGHLIGHTS

SIGNATURE & SPECIAL BUSINESS SUPPORT PROGRAM HIGHLIGHTS
2020 COVID-19 Support Programing

590

130

Total Business Interactions

PPE & Marketing
Micro Grants

Ambassadors
Onboarded Business

Promoted

Businesses
Opted-In

Almaguin Delivers

Invested in local
businesses

Support
Interactions

$12.7M

458
$25K

Known privated sector
investment supported*

45

41
128 $37K

Positions
created and

funded

Strategies
developed/
supported

 Community
facilities
projects

supported

Total project
funding
secured

5 10

MARKETING HIGHLIGHTS

$5.02M

80 jobs created*

80 jobs maintained*

*2023 results are not included in these results as they are still being reviewed. Figures represent actual and projected data shared from partner support

agencies pertaining to Almaguin business projects. ACED refers business clients to these organizations based on their needs and eligibility.

Grants
Awarded22

Almaguin Ambassador Program 2022-2023 Staycation in Almaguin 2021

$
Almaguin Marketing
Partnership Funds 

Disbursed

$30K
$

120
Events 
hosted

COMMUNITY & REGIONAL PROJECTS HIGHLIGHTS

4

17  workshops/events*
817 participants (business/individual)

$351K in partner funds for
Spotlight Almaguin Project
ExploreAlmaguin.ca launched 
Growing regional digital presence

-44 unique content articles & videos hosted
-16% year over year audience growth
-Present on Facebook, Instagram, TikTok,
and YouTube

Digital Main Street BR&E Results

530 Businesses
Contacted

88 Interviews
Completed

Businesses
approved

44 Green Flags

Almaguin Chamber

Disbursed

20% Growth over
2023

5
Community

Guides
Supported

18 Businesses
engaged

590 Deliveries
supported

Carpool Almaguin

$5K

AHSS Engagement

Disbursed

9 Carpool Lots

6 Marketing
Efforts

92 Student Surveys
Completed

3
Students Accepted into

Summer Company
Program

-10 Shop Local Campaigns hosted over the
5 years
2023 -81 Businesses Supported

-6,000+ Participants
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Regular Council Meeting 
Tuesday, January 16, 2024, at 6:30 pm 
Powassan Council Chambers 

   
Present:  Peter McIsaac, Mayor 
   Dave Britton, Councillor 
   Leo Patey, Councillor 
 
Absent,  
With Regrets: Markus Wand, Deputy Mayor 
   Randy Hall, Councillor 
 
Staff:   A. Quinn, Clerk 
          
Presentation: None. 
 
Disclosure of Monetary Interest and General Nature Thereof: None. 
  

  
2024-01 Moved by: D. Britton  Seconded by: L. Patey 

That the agenda of the Regular Council Meeting of January 16, 2024, with Items 13.4 and 
13.5 removed, be approved.            Carried  
 

2024-02 Moved by: L. Patey  Seconded by: D. Britton 
That the minutes of the Regular Meeting of Council of December 5, 2024,  
be adopted.                    Carried   
              

2024-03 Moved by: L. Patey  Seconded by: D. Britton 
That the minutes from the Golden Sunshine Municipal Non-Profit Housing Corporation 
committee meeting of October 17, 2023,be received.                               Carried       
 

2024-04 Moved by: D. Britton  Seconded by: L. Patey 
That the District of Parry Sound Social Services  Administration Board’s Chief 
Administrative Officer’s Report dated December 2023, be received.        Carried 
    

2024-05 Moved by: D. Britton  Seconded by: L. Patey 
That the minutes of the North Bay Mattawa Conservation Authority meeting of  
December 13, 2023, be received.                             Carried    
 

2024-06 Moved by: L. Patey  Seconded by: D. Britton 
That the minutes from the Powassan Police Services Board meeting, dated December 17, 
2023, be received.                          Carried               

 
2024-07 Moved by: D. Britton  Seconded by: L. Patey 

That the minutes from the Powassan and District Union Public Library meeting of  
November 20, 2023, be received.                                        Carried 
 
  



 

                       
2024-08 Moved by: D. Britton  Seconded by: L. Patey 
  That the memo from Public Works Foreman, T. Tennant, regarding scrap metal at the 

Municipal landfill be received; and, 
 
  FURTHER that staff be directed to move forward with taking over scrap metal collection  
  at the Municipal landfill as set out in T. Tennant’s memo.                  Deferred                
 
2024-09  Moved by: L. Patey  Seconded by: D. Britton    
  That the Human Resource Policy Manual Update be received; and, 
 
  FURTHER that staff be directed to draft a Bylaw for the updated Policy to be officially 

adopted.                                     Carried 
 
2024-10  Moved by: D. Britton  Seconded by: L. Patey 
  That Bylaw 2024-01, being a Bylaw to authorize temporary borrowing from time to time  
  to meet current expenditures during the fiscal year 2024 and ending December 21, 2024, 
 
  Be READ a FIRST and SECOND time and considered READ a THIRD and FINAL time  
  and adopted as such in open Council this 16th day of January 2024 for the  
  immediate wellbeing of the Municipality.                                  Carried 
 
2024-11  Moved by: D. Britton  Seconded by: L. Patey 

That Bylaw 2024-02, being a Bylaw to provide for an interim Tax Levy for 2024, 
 

  Be READ a FIRST and SECOND time and considered READ a THIRD and FINAL time  
  and adopted as such in open Council this 16th day of January 2024 for the  

immediate wellbeing of the Municipality.                                                      Carried 
 
2024-12  Moved by: D. Britton  Seconded by: L. Patey 

That Bylaw 2024-03, being a Bylaw to regulate special events on municipal highways,  
 
Be READ a FIRST and SECOND time on the 16th day of January 2024 and to be READ  
a THIRD and FINAL time and considered passed in open Council on the 6th day of  
February 2024.                               Carried 
 

2024-13  Moved by: L. Patey  Seconded by: D. Britton 
That the Fire Dispatch Agreement between the Municipality of Powassan and West  
Parry Sound Health Centre be received; and, 

 
 FURTHER that the Mayor and Treasurer/Director of Corporate Services be given authority  

to execute the agreement.              Carried 
    
2024-14  Moved by: D. Britton  Seconded by: L. Patey 

The Municipality of Powassan approves the application to the NOHFC for the 2024  
Powassan Maple Syrup Festival for the funding amount of $7,000.00; and, 
 
FURTHER that the Municipality of Powassan confirms our commitment to cover  
our contribution towards the project in that amount of $10,700.00 which will come  
from Vendor Fees and Donations and that we will cover any project cost overruns should  
they occur.                 Carried 
 

 



 

 
2024-15  Moved by: D. Britton  Seconded by: L. Patey 

That the notice of a public meeting on Wednesday, January 31, 2024, for the draft of the  
New Official Plan, be received.                 Carried 
 

2024-16  Moved by: L. Patey  Seconded by: D. Britton 
That the Proclamation Request Form from the Alzheimer Society Sudbury-Manitoulin  
North Bay & Districts be received; and, 
 
FURHTER, that Mayor McIsaac and Council proclaim the month of January 2024 as  
National Alzheimer Awareness month in the Municipality of Powassan.         Carried 

 
2024-17   Moved by: D. Britton  Seconded by: L. Patey 

That the 2023 Annual Summary for the Powassan Drinking Water System, prepared by 
Ontario Clean Water Agency, be received. 
 
Recorded vote requested by: Councillor L. Patey 
 
Councillor Patey: Yea 
Councillor Britton: Yea 
Mayor McIsaac: Yea                    Carried 

 
2024-18   Moved by: D. Britton  Seconded by: L. Patey 
 That the correspondence from Bill Hagborg, Chair of Zone 1A of the Ontario Association  

of Police Services Boards regarding Gender-Based Violence and Intimate Partner Violence,  
be received.                                           Carried 

    
 2024-19              Moved by: D. Britton  Seconded by: L. Patey 

That the correspondence from Ms. Connie Kneeshaw regarding 532 Main Street in  
Powassan, be received.                   Carried

     
2024-20  Moved by: L. Patey  Seconded by: D. Britton 
  That the correspondence from Mayor Piper of the Twonship of Nipissing regarding a  
  meeting request to discuss capital repairs to Alsace Road and the Connecting Road  
  Routine Maintenance and Reqpair Agreement dated February 2020, be received; and, 
 
  FURTHER that staff be directed to set up the meeting.                    Carried 
 
2024-21  Moved by: D. Britton  Seconded by: L. Patey 
  That Council now adjourns at 6:53 p.m.            Carried 
 

   
___________________________   ______________________________ 
Mayor       Clerk   
  



POWASSAN MAPLE SYRUP FESTIVAL 
COMMITTEE MEETING MINUTES 

JAN. 24, 2024 

Call to order: 

Meeting called to order at 6:10 pm. with the following members in attendance: 

Monika Gibbings / Mike Odrowski / Christine Wendover/ Lori Costello / Andy Straughan / Audrey & 
Dave Matthews / Paul Long / Angela Ashford / Mary Heasman 

Municipal staff in attendance: Kim Bester 

Call to Order – Moved by Andy / Seconded by Christine – Carried 

1. Review of the November 23 ,2023 minutes – Moved by Lori Costello / Seconded by Christine
– Carried.

2. Correspondence – NA

3. Maple Producers –

a) First Tapping – Andy advised that the Ontario Maple Syrup Products Provincial 1st 
Tapping will be on February 24th at Sugarstone Farms.  The committee discussed 
whether or not a 1st Tapping should also take place at one of our local producers.  It was 
decided that this annual event is good to promote the upcoming festival.  Matthews 
Maple Sugar will host on March 9th. Matthews and Kim to coordinate invitations, etc. for 
this event.

b) Summer Tour – this event which takes place in North Bay between July 17-20- allows 
local members/producers to have their annual general meeting and also tour area sugar 
bushes and have producers provide information about practices that they currently have 
in place.  Approximately 250-300 producers are expected to attend this event.  Andy to 
follow up with the cost for the Powassan Maple Syrup Committee to potentially place an 
advertisement in the tour book for this event.

4. New Business –

a) Mascot options – the committee decided that the moose costume would be the 
preferred option.  The maple leaves however need to be actually representative of 
maple sugar tree leaves.  The committee would also like to see the Powassan Maple 
Syrup Festival logo on the back of the costume. The committee will have to wait until 
we receive notification of NOHFC or Fednor funding to move forward with the 
costume.  If necessary, the costume could be created this year, but used beginning 
next year, if timelines don’t allow enough time for it to be done this year.

b) The committee decided that this year Not for Profits will be asked to pay 10% of their 
NET revenues, up to a maximum of $200.  Kim to advise respective groups. Moved 
by Audrey Matthews / Seconded by Mary Heasman.  Carried

c) Volunteers will be needed as follows:



- Offsite parking – three groups of 2 to cover 9 am to 4 pm (shifts of 2-2.5 hours).   
Mike to also be present at offsite parking areas throughout the day. 

- For set up and tear down of stage area (tents / stage / chairs for audience) 
- For assistance at Lumberjack show (clean up, etc.) 
- At Main St. (north of the Sportsplex) to ensure that vehicles do not try to drive 

around barricades. 
- On Clark St. to ensure that vehicles are not permitted to drive along Clark St. 

past the front of 250 Clark and access Edward St.  
 

d) 2024 Option to accept donations – two (2) jars will be placed – one at the Sportsplex 
at the Vendor coordinator table and one within 250 Clark (location to be 
determined), with signage indicating that donations will be graciously accepted to 
assist with the costs of putting on the festival. 

 
e) Kim advised that the OPP / EMS / Port a Potties and Buses have been booked.  We 

have a face painter that we will place either at 250 or in the Sportsplex who will 
provide their services by donation.  Angela to see if there is another face painter who 
would like to participate.  The Fur Harvesters will have a display at 250 / N. Kunkel 
may do a butter making demo.  M. Larivee will provide a black smithing 
demonstration.  Other groups, including MNR may also be interested in participating. 
C. Nadrosky will do the sap boiling and stamped wood, and bring 3 antique tractors.   
We currently have almost $9000 in vendor fees submitted.  This is just under 50% of  
what last year’s revenues were.  Committee members suggested that donations  
provided for the stamped wood be put towards  the festival. 

 
f) Monika will seek 4-5 buskers and situate throughout the festival grounds.  The 

entertainment budget for the main stage was confirmed to be $1500 again this year. 
Leo has confirmed with the laundromat operator that the entertainers will be able to 
access power in their building.  Kim to coordinate with PW – where stages are to be 
placed – some leveling may be required given the slope of the area in front of the 
building. 

 
g) Sponsorship – Kim to provide sponsorship letters to Angela who will hand deliver for 

the most part.  Some may also be mailed out. 
 

h) Radio Advertising – The committee felt it was important to have the radio 
advertising.  Mike to discuss with the two stations to clarify specifics (i.e. how many 
radio stations ads will be on / when ads will be played / whether there is an 
opportunity for both stations to provide an MC, etc.)  A CBC interview to be hopefully 
set up – with Leo as festival contact. 

 
i) Producer Remittances – The committee decided that this year producers will pay 

$150 per 10x10 outside spot, and not provide a percentage of their revenues back to 
the festival.  This will impact our budget by approximately $1700.00. 

 
j) The committee wanted more information as to what New Ontario Brewing’s 

participation in the festival might look like.  The committee did not want to see beer 
being sold for consumption and had concerns about samples being provided.  Kim to 
bring back additional information for the next meeting, further to discussions with 
New Ontario Brewing. 

 
k) Demographic and revenue information is required every year for funding 

applications.  The following ideas were brought forth: 



 
- Have volunteers count vehicles parked at the offsite parking lot, 
- Have attendees boarding buses at the parking counted 
- Have ‘2’ maple baskets (one at 250 Clark and one at the Sportsplex) offer people 

the opportunity to win – if they provide their phone number and where they live. 
- Have vendor, not for profit groups and local business questionnaires submitted 

post festival to provide estimates of revenues earned at the festival. 
- Facebook demographic information can also be used to determine where festival 

ads/comments are coming from and/or where visitors have come from (post 
festival).   

 
l) NECO has provided $2000 which will be used to buy a tent for the offsite parking lot, 

and benches / picnic tables or a bleacher.  NOHFC has our funding application for 
$8010 – we should receive a decision from them in February.  Fednor’s Phase 2 
application for $7000 will be sent in this week. 

 
m) 2024 Draft Budget – the budget as is showed an estimated surplus of around $500.  

It will be adjusted to account for the change to the Producer and Not for Profit 
organization’s remittance. 

 
If funding is received – either from NOHFC/Fednor or both – the following additional 
items can be added to the festival: 
 
- Wood carver - $800 
- Petting Zoo - $2000-2500 
- Costume - $2000-2200 
- Cooking with Maple demonstration - $600 
- Additional other items or attractions 
 
Lori to reach out to Ray Ford re: sheep shearing demonstration / Andy to reach out 
to someone who may be able to do a Cooking with Maple demonstration. 
 

5. Comments – 
 

Kim to reach out to Hydro One to see if there is an option to have a large display here like 
we had several years ago.   

 
Motion to end the meeting at 7:45 pm – moved by Mary Heasman, seconded by Lori Costello. 
Carried  
 
Next meeting -  Wednesday, Feb. 21st, at 6:10 in ??? 
 
 
 
 
 
Minutes approved by: _____________________________ 
   Mike Odrowski – Chair 
 
Recorded by :  _____________________________ 
   Kimberly Bester, Secretary 
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Tammy MacKenzie, CAO 

Canada Mortgage and Housing Corporation (CMHC) Funding 

The District of Parry Sound Social Services Administration Board and Canada Mortgage and Housing Corpo-
ration (“CMHC”) share a common goal of preserving existing affordable housing stock and housing Canada’s 
most vulnerable. CMHC recognizes the District of Parry Sound Social Services Administration Board as a 
critical partner. 

We are pleased to share that we have accepted an offer of funding from CMHC which will allow us to com-
plete necessary repairs to extend the life of our housing stock while improving the long-term sustainability of 
our units, through the National Housing Co-Investment Fund (“NHCF”). 

CMHC has committed $1,846,045 to support the repair and renewal of our social housing stock over the next 
three years.  We would like to thank CMHC for their support and look forward to this renewed relationship.  

Information Technology Update 

During the last quarter of 2023 the I.T. Department focused on planning and deploying a new security solu-
tion for Esprit place. This solution focuses on the safety and security of our clients as well as the staff in both 
the Shelter and our main office at 1 Beechwood. Updated access controls have also been planned and will be 
implemented in the first quarter of 2024. 

There was also a large focus on the migration to our newly implemented domain allowing us to move for-
ward with further centralized controls of our network and application access. As security requirements contin-
ue to become more complicated, our goal is to make things as simple as possible for the staff to avoid user 
frustration, ticket volume increase and general technology fatigue.  

As always, our support channels were busy. Over 2023, we saw the largest ticket volume on record. With 

1,429 official support requests from January 1st to December 31st of 2023. Our ticket numbers reflect most 

requests though we still have several informal requests which we are working on capturing moving forward.  

2023 Ticket Statistics (as of December 31, 2023) 

 
January 1, 2023 – December 31, 2023 
Tickets created during period: 1,429   
Tickets Resolved: 1,423 
Tickets Still open: 6 
Tickets that were reopened: 11 
Average response time: 2h 01m 08s 
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Facebook Pages 

A friendly reminder to follow our Facebook pages! 

 District of Parry Sound Social Services Administration Board  

 Esprit Place Family Resource Centre  

 EarlyON Child and Family Centres in the District of Parry Sound  

 The Meadow View  

Human Resources Update 

The last quarter of 2023 began to show some improvement in the recruitment landscape, as we were able to 
fill some key positions. We are hopeful that this will continue into 2024.  Registered Early Childhood Educa-
tors and Counsellors for Esprit Place remain our biggest challenge.  

We have filed our AODA compliance report, which is a legal obligation under the Accessibility for Ontarians 
with Disabilities Act and are happy to report that the DSSAB has met full compliance under the Act.   We con-
tinue to look for opportunities to support applicants and employees with accessibility.  

As we begin to prepare T4 information for the 2023 year, we are mindful of the new Canada Dental Care 
Plan T4/T4A boxes.   

To support the administration of the new Canadian Dental Care Plan, the following new boxes have been 
added to the tax slips beginning with the 2023 tax year.  

• Box 45 on the T4: Statement of Remuneration Paid 

• Box 15 on the T4A: Statement of Pension, Retirement, Annuity and Other Income 

A corresponding reporting code (not deduction) will represent the dental coverage you had access to under 
our dental plan as of December 31st of the tax year. “Access” refers to the plan coverage available to you and 
not to your individual family status or the coverage you may have elected. For example, your T4 may be cod-
ed with a “3” even if you have no spouse or dependents. 

https://www.facebook.com/PSDSSAB
https://www.facebook.com/Esprit-Place-Family-Resource-Centre-123640529568638
https://www.facebook.com/ParrySoundOEYCFC
https://www.facebook.com/TheMeadowViewNOAH/
https://www.canada.ca/en/public-services-procurement/news/2023/09/the-government-of-canada-announces-progress-on-the-canadian-dental-care-plan.html
https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/completing-filing-information-returns/t4-information-employers/t4-slip.html
https://www.canada.ca/en/revenue-agency/services/tax/businesses/topics/payroll/completing-filing-information-returns/t4a-information-payers/t4a-slip.html
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DSSAB LinkedIN Stats  

https://bit.ly/2YyFHlE  

MAY 

2023 

JUNE 

2023 

AUG 

2023 

SEPT 

2023 

OCT 

2023 

NOV 

2023 

Total Followers 416 434 437 441 444 444 

Search Appearances (in last 7 days) 228 281 185 115 49 52 

Total Page Views 41 56 33 22 49 48 

Post Impressions 546 786 182 558 1,036 570 

Total Unique Visitors 19 25 19 14 22 18 

DSSAB Twitter Stats 

https://twitter.com/psdssab 

MAY 

2023 

JUNE 

2023 

AUG 

2023 

SEPT 

2023 

OCT 

2023 

NOV 

2023 

Total Tweets 8 10 N/A 19 11 8 

Total Impressions 291 301 56 229 206 167 

Total Profile Visits 137 128 N/A 135 N/A N/A 

Total Followers 27 30 31 32 34 40 

Esprit Place Family Resource  

Centre 

MAY 

2023 

JUNE 

2023 

AUG 

2023 

SEPT 

2023 

OCT 

2023 

NOV 

2023 

Total Page Followers 131 131 132 133 133 151 

Post Reach this Period (# of people who 

saw post) 
29 203 62 55 92 5,743 

Post Engagement this Period (# of  

reactions, comments, shares) 
1 2 1 2 16 624 

District of Parry Sound Social  

Services Administration Board 

MAY 

2023 

JUNE 

2023 

AUG 

2023 

SEPT 

2023 

OCT 

2023 

NOV 

2023 

Total Page Followers 474 478 490 500 513 521 

Post Reach this Period (# of people who 

saw post) 
3,789 4,010 2,249 4,112 2,667 4,324 

Post Engagement this Period (# of  

reactions, comments, shares) 
241 692 234 428 287 305 

Facebook Stats 

Social Media 

Tammy MacKenzie, CAO 

https://bit.ly/2YyFHlE
https://twitter.com/psdssab
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Municipal Presentations 

Over the last couple of months, our Communications Officer and I have continued our visits to Municipalities 

as follows:   

• November 6th – Seguin Township 

• November 14th – Township of Carling 

• November 14th – Municipality of Callander 
 
At each meeting, we outlined the DSSAB’s programs and services and explaining to members of each Coun-
cil how we can help members of their community. All Councils expressed their appreciation for the work 
done by DSSAB staff. These presentations were part of a series of Municipal presentations taking place over 
the next year.  

NEW! Instagram - Esprit Place 

Family Resource Centre 

https://www.instagram.com/espritplace/  

NOV 

2023 

Total Followers 0 

# of posts 0 

https://www.instagram.com/espritplace/
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Sponsor-A-Family Program 

Tammy MacKenzie, CAO 

This holiday season, we launched a ‘Sponsor-A-Family’ program. By donating gift cards, sponsors empow-
ered the women we serve through Esprit Place to engage in the spirit of the season and purchasing for the 
needs of her family.   
 
We would like to take a moment to thank each of the families, individuals, and even youth sports teams who 
rallied together to represent the true spirit of the season by becoming sponsors in our first holiday Sponsor-A-
Family program. In less than two weeks we were able to find sponsors for all 12 families, and even received 
sponsorship for two additional families who required our services over the holiday season. We are so grateful 
for the continued generosity of this community. 
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Total Children Utilizing Directly Operated Child Care in the District 

November 2023 

Age Group 
Fairview 

ELCC 

First Steps 

ELCC 

Highlands 

ELCC 

Waubeek 

ELCC 
HCCP Total 

Infant 

(0-18M) 
2 3 3 1 18 27 

Toddler 

(18-30M) 
10 7 9 21 27 74 

Preschool 

(30M-4Y) 
17 17 20 29 44 127 

# of Active 

Children 
29 27 32 51 89 228 

Licensed Child Care Programs 

Location Enrollment Primary Secondary 

Mapleridge After School 26 7 0 

Mapleridge Before School 11 0 0 

Sundridge Centennial After School 13 0 0 

Home Child Care 37 15 2 

# of Active Children 87 22 2 

School Age Programs 

November 2023 

Tammy MacKenzie, CAO 

Enrollment remained steady for the month of November with operating capacity at the child care center's 
being maxed out given the available staff.  There remain some contract positions unfilled in the centre-based 
programs that is affecting full enrollment, and the Home Visitor west contract position remains unfilled.  With 
the new Directed Growth Strategy from the Ministry of Education, we have been unable to commit to open-
ing more Home Child Care premises until this year as funding for new spaces has been greatly reduced.  We 
will be consulting with the Child Care Service Management team as we navigate the new ministry funding 
guidelines. 

These school age programs continue to be viable.  The Sundridge Centennial program is currently at capaci-
ty.  We are working with Mapleridge Public School to utilize an additional space at the school so we can sep-
arate the current group into two smaller groupings that can better meet the needs of the children.  Mapleridge 
is also at licensed capacity and has created a waitlist. 
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Age Group EarlyON 
Licensed 

ELCC’s 

Monthly 

Total 
YTD Total Waitlist 

New  

Referrals 
Discharges 

Infant 

(0-18M) 
0 0 0 0 0 0 0 

Toddler 

(18-30M) 
0 11 11 21 1 0 0 

Preschool 

(30M-4Y) 
6 32 38 60 2 4 4 

School Age (4Y+) 4 20 24 46 0 0 9 

Monthly Total 10 63 73 - 3 4 13 

YTD Total 12 80 - 132 40 41 32 

The six Resource consultants have participated in and successfully completed certification to be trainers in 
Reaching In, Reaching Out which allows them to lead in-service workshops that model and teach resilience-
building approaches for children under 8 years of age and their families.  Specifically, adults are trained to role 
model thinking and coping strategies while simultaneously enhancing adult-child relationships.  Resource 
Consultants will be available to use this new certification to support the capacity building of educators across 
the district beginning this year. 

Tammy MacKenzie, CAO 

Directly Operated Child Care Waitlist by Program 

November 2023 

The blue bar indicates the current number of children needing care now that cannot be accommodated.  
There is a notable shift in the ages needing care being equally divided among all three age groups. The red 
bar shows the number of children that will be needing care in future months. Waubeek has seen a significant 
increase in families calling to be placed on the waiting list as they are newly pregnant so children will hopeful-
ly be in care when parents are ready to return to work.  Please note: these numbers may be duplicated as 
families are placing their children on multiple waiting lists. 

Inclusion Support Services 

November 2023 
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EarlyON Child and Family Programs 

November 2023 

Activity November YTD 

Number of Children Attending 833 10,155 

Number of New Children Attending 43 576 

Number of Adults Attending 587 6,370 

Number of Virtual Programming Events 10 49 

Number of Engagements through Social Media 512 7,035 

Number of Views through Social Media 9,845 99,712 

On December 2nd, a Family Holiday party was held at the Sound Community Hub with 37 adults and 33 chil-
dren in attendance.  The adults and children engaged in Christmas activities along with a nutritious snack and 
an exciting visit from Santa.  The Holiday party was held at the South River location on December 9th, with 16 
adults and 13 children in attendance.  The Virtual Facilitator position has now been filled and plans are under-
way to add virtual educational and fun activities for both adults and children this year.  We were able to in-
crease our virtual events to 10 in November and are hopeful that attendance will increase as families become 
more aware of the virtual programming.  

Tammy MacKenzie, CAO 

Funding Source - New 
# of  

Children 

# of 

Families 

CWELCC 6 6 

CWELCC Full Fee 3 3 

Fee Subsidy 1 1 

Ontario Works 1 1 

Total 11 11 

Funding Sources for District Wide Childcare Spaces  

November 2023 

Active 
# of  

Children 

# of 

Families 

CWELCC* 74 73 

CWELCC Full Fee 199 195 

Extended Day Fee Subsidy 1 1 

Fee Subsidy 37 28 

Full Fee 19 18 

Ontario Works 15 11 

Total 345 326 * CWELCC – Canada-Wide Early Learning Child Care; 

eligible for children 0 - 6 
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Quality Assurance Update 

The Ministry of Education has recently issued the 2024 Child Care Funding Guidelines, Allocations and Can-
ada-Wide Early Learning Child Care Guidelines (CWELCC). Investments from the Government of Ontario 
and the Government of Canada in the child care and early years system will total more than $3.9B for 2024. 
Funding will support the implementation of previously announced fee reductions, workforce supports and 
other measures. This investment represents an increase of $42M over 2023. 

Key changes to the funding guidelines include, updates on funding for cost escalation, additional funding for 
emerging issues, updates under Wage Enhancement Grant (WEG) and Home Child Care Enhancement 
Grant, updates on allocation holdbacks, adjustment to align to the calendar year, expiry of the one-time tran-
sitional grant, expiry of the Canada-Ontario Early Childhood Workforce Agreement, and the value-for-money 
audits.  Please see Appendix A for more detail.  

In 2024, the Ontario Child Care Workforce Strategy will be introduced.  This strategy will support the recruit-
ment and the retention of qualified professionals, help achieve system growth, and ensure increased access to 
high quality licensed child care in the province. The Ontario Child Care Workforce Strategy will continue the 
commitment to support Ontario’s child care and early years professionals by implementing better wages and 
working conditions, supporting career laddering and entry to the profession, and building the profile of the 
profession by implementing new programs and building on existing initiatives. 

Child Care Service Management Update 

It’s been a busy year for child care and the focus for Workforce Strategy and Quality Assurance was on 
providing ongoing support for educators in the field of early childhood education. Due to the continuing strug-
gle with retention and recruitment of RECE’s great effort and funding was put into maintaining and recruiting 
staff for child care programs around the district through the Become An ECE Campaign. The campaign cen-
tered on raising awareness and value of the ECE profession and supporting early childhood educators in the 
workforce with a focus on building capacity. Along with the campaign focus, effort was put into offering an 
array of professional learning opportunities and training to all educators to build on early learning skills and 
knowledge and promote a high-quality early learning environment.  

In the spring to support the importance of professional development a full day training was offered to all early 
years and child care educators for the east and west Districts of Parry Sound. The focus for the training was 
to support the unique needs of the group with a focus on How Does Learning Happen, along with the im-
portance of mental wellness and self-care.  

In addition to training opportunities a resource lending library has been created for all early years and child 
care programs in the district. These resources will be made readily available for programs to access to assist 
in supporting the educators and leaders in the program both professionally and personally. The resources will 
support mental health, the learning environment, leadership & coaching, behaviour management, curriculum 
development and more. 

During the months of September to December, a total of 31 EarlyON and Child Care programs were visited. 

During those visits a quality assurance assessment was completed. The assessments were used to provide an 

overall evaluation of observations during the visits as well as feedback to the Supervisors and educators at the 

centres. The assessment tool helps to measure the overall quality of the staff, learning environment and pro-

gramming being provided. Following the visits, highlights and recommendations were provided and any nec-

essary follow-up or changes were noted. All visits were successful and recommended changes have been ini-

tiated or recognized by the program Supervisors.  
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Income Support & Stability Divisional Update 

With the retirement at the end of October of our longtime Supervisor of Income Support in the Parry Sound 
Office, we have continued our integration of the Housing Stability and Ontario Works programs. Our former 
Supervisor of Housing Stability is now the Supervisor of Income Support & Stability and now oversees the 
Ontario Works and Housing Stability programs in West Parry Sound. Our former Supervisor of Income Sup-
port in the South River Office is now the Supervisor of Income Support & Stability for East Parry Sound. This 
change will continue to support the provision of integrated services for the clients we serve. 

Income Support & Stability front line users’ insightful recommendations have recently been launched in our 
Fiit Program. Go Live was December 11th. Their input led to some streamlined approaches to real time data 
entry, improved categorization features and functionality. These changes will empower the program to gener-
ate robust data that will enable our Leadership Team to effectively advocate with local municipal, provincial 
and federal levels of government for funding that will positively impact the District of Parry Sound and the 
people we serve.  

The continued effort of building joint protocols between Income Support & Stability and Housing Services, 
Tenant Services and Esprit is a strategic initiative to minimize duplication, remove silos and foster a seamless 
client experience when working with any program at the DSSAB. Through this collaboration we have been 
able to streamline processes and enable an integrated approach to client services. Shared protocols enhance 
communications and information flow between Supervisors and front-line staff in each department while re-
ducing and eliminating redundancies.  

To enhance and build on existing Indigenous resources, two early learning kits 
have been created for the early years and child care programs to borrow. The 
kits are designed to assist and support educators in delivering the traditional 
teachings of the Indigenous culture and supporting the importance of an inclu-
sive and diverse early learning environment. In addition, a beginner’s smudg-
ing kit and prayer book have been purchased for each child care program.  
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Income Support & Stability West have dedicated time to supporting the Esprit Women’s Shelter and their 
staff throughout the work week. This commitment is an integrated approach to work with the counselors at 
Esprit and the women grappling with the profound challenges associated with intimate partner violence. This 
approach allows the teams to combine their diverse expertise to address the multifaceted needs of these 
women. From counselling to legal assistance to transitional housing solutions, to accessing social assistance 
funds, this fosters trust and open communication between departments and the women accessing the ser-
vices.  

The Director of Income Support & Stability attended the OMSSA Policy Conference in Toronto from No-
vember 29th to December 1st. Some very informative plenaries included a panel discussion with the ADM’s 
from MCCSS, MEDU, MMAH and Health. Other relevant plenaries included an update on Employment Ser-
vices Transformation and Supportive Housing hosted by Iain DeJonge. 

Staff attended ‘Creating Amazing Customer Service’ training on November 14th. 

Many clients have benefited from the Orphan Clinics hosted by the Nurse Practitioner-Led Clinics over the 
past few months. The East Parry Sound team met with the NPLC team to discuss the challenges access to 
primary care is in this part of the district. We are grateful for the support and partnership of the NPLC’s to 
help address barriers for people working towards self-sustainability. 

On November 7th, the Director of Income Support & Stability attended the DPSVAWCC meeting held in Par-
ry Sound. As well, he also attended the Health and Social Services meeting on December 6th and the West 
Parry Sound Equity, Diversity and Inclusion meeting on December 12th.  
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ODSP Participants in Ontario Works Employment Assistance 

Ontario Works Intake - Social Assistance Digital Application (SADA) & Local Office 

Ontario Works Applications Received  

Tammy MacKenzie, CAO 
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Employment Assistance & Performance Outcomes 

The OW Caseload as of the end of November was 619. The number continues its slow upward climb we 
have seen month over month in 2023. We are supporting 31 ODSP participants in our Employment Assis-
tance program. We also have 54 Temporary Care Assistance cases. Intake was steady month over month. 
We had 57 Ontario Works Applications (41 of those online through SADA). 

Our Employment Outcomes performance in November  exceeded last years performance and continues to 
be well above the provincial average. These are great results considering the early start to the winter in our 
area. Additionally, we also exited 7.6% of the caseload for any reason in November.  
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MyBenefits Enrollment 2023 

DBD Enrollment 

Overpayment Recovery Rate 
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Ontario Works Update 

Ontario Works implemented the Paperless By Default strategy initiated by the Ministry in November 2023. 
Ontario Works is already paperless and uses electronic documents management. The final part is aligning 
with the rest of the province and connecting the paperless strategy to clients already enrolled in my benefits. 
This means all statements including Direct Deposit will no longer print at the local office, they will be accessi-
ble for viewing on the MyBenefits app.  This will help achieve accuracy in client records and a more sustaina-
ble and technologically friendly approach to delivering social assistance. 

The Employment Placement program with Employment North has seamlessly connected job seekers with 
suitable employers and incentivized retention for employer and employee. Ontario Works has connected 10 
people since the program started in 2022. Participants gain employment and the necessary tools to be suc-
cessful. The partnerships between Ontario Works, Employment North and Employers offer ongoing support 
to contribute to sustained growth and career opportunities.  

In preparation for Employment Services Transformation, we received approval for One-Time Funding to pro-

vide Transformational Case Management training to DSSAB staff. Blending Bridges Out of Poverty and 

Coaching Principles, the training will support staff to shift from a ‘transactional’ mindset to a ‘transformational’ 

mindset. 
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Short Term Housing Allowance 

Intense Case Management 

November 2023 

Reason for Issue 
Total 

Rental Arrears $453.51 

Utilities/Firewood $1,344.04 

Transportation $562.00 

Food/Household/Misc $5,202.85 

Emergency Housing $1,012.42 

Total $15,261.42 

November 2023 

Income Source 
Total HPP 

Senior 5 $1,195.40 

ODSP 15 $3,517.42 

Ontario Works 1 $212.00 

Low Income 6 $3,650.01 

Housing Stability: Household Income Sources and Issuance from HPP: 

 Active YTD 

November 

2023 
2 42 

Contact/Referrals 

November 2023 East West YTD 

Homeless 2 5 78 

At Risk 2 4 107 

Esprit Outreach Homeless 0 0 6 

Esprit Outreach at Risk 0 0 10 

Esprit in Shelter 2 22 

Program Total 185 

Intense Case Management involves the coordination of appropri-

ate services and the provision of consistent and on-going weekly 

supports, required by the individual to obtain, and sustain housing 

stability. 

Support 

All services performed, provided, or arranged by the Homeless-

ness Stability Program staff to promote, improve, sustain, or re-

store appropriate housing for individuals active with the Home-

lessness Stability Program, periodically within the month, not re-

quiring intense case management.  

November 2023 

Income Source 
East West 

Senior 4 14 

ODSP 10 28 

Ontario Works 4 21 

Low Income 22 33 

Housing Stability Program - Community Relations Workers 

November 2023 

Income Source 
East West 

Senior 13 19 

ODSP 4 14 

Ontario Works 7 15 

Low Income 9 54 

Tammy MacKenzie, CAO 
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Ontario Works: Household Income Sources and Issuance from HPP 

November 2023 

Income Source 
Total HPP 

ODSP 8 $4,508.44 

Ontario Works 26 $15,685.09 

Low Income 1 $454.26 

November 2023 

Reason for Issue 
Total 

Rental Arrears $1,897.00 

Utilities/Firewood $4,015.29 

Transportation $446.41 

Food/Household/Misc. $558.85 

Emergency Housing $13,730.25 

Total $20,647.79 

Tammy MacKenzie, CAO 

By-Name List Data 

September 2021– November 2023 

Housing Stability Update 

On November 28, 2023, staff attended a Seniors Connect Community Engagement hosted by Community 

Support Services in Pointe Au Baril.  

On December 5th, the West Parry Sound Supervisor of Income Support & Stability attended a Community 

Partners meeting hosted in the Seguin Council Chambers. The goal was to discuss outreach from community 

services to the community. 

Community Relations Workers created and planned very successful Income Support & Stability ID Clinics in 
East & West Parry Sound. They collaborated with Ontario Works to implement two separate clinics to target 
both sides of the district. The success of these clinics provided crucial identification to social assistance recipi-
ents, seniors and the vulnerable population. These clinics have not only provided essential identification but 
will also empower clients by opening doors to services and opportunities previously difficult to access with-
out proper identification. This has a tangible impact on the lives of those we serve and moves them towards 
stability and inclusivity. Through open communication and shared commitment in the IS&S program, the idea 
evolved into a collaborative effort that surpassed our expectations.  
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Social Housing Centralized Waitlist (CWL) 2022 - 2023 Comparison 

Applications and Households Housing from the CWL 

Month 

2022 

New  

App. 

New 

SPP 
Cancelled Housed 

SPP  

Housing 

Month  

2023 

New  

App. 

New 

SPP 
Cancelled Housed 

SPP  

Housing 

Jan 5   1  Jan 5 1 13   

Feb 9 1 2   Feb 5 1 10   

Mar 12  5 2 1 Mar 6  35   

Apr 12 1 1   Apr 11  17 6  

May 11 1  3  May 13 2 9 2  

June 15  3 2  June 9 1 2 1  

July 13 2 10 1  July 5 1 5 1  

Aug 5  17 2 1 Aug 14 1 3 1  

Sept 16  10 1 1 Sept 12  4   

Oct 14  12 6  Oct 8 1 1 4 2 

Nov 12 1 8 3  Nov 12  3   

Dec 1   5  Dec      

Total 125 6 68 26 3 Total 100 8 102 15 2 

SPP = Special Priority Applicant  

Housing Programs 

Social Housing Centralized Waitlist Report 

November 2023 

 
East  

Parry Sound 

West  

Parry Sound 
Total 

Seniors 48 125 173 

Families 134 445 579 

Individuals 513 200 713 

Total 695 770 1,465 

470 Total Waitlist Unduplicated 

Tammy MacKenzie, CAO 
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Housing Programs Update 

Housing Programs had a busy year. We saw a longtime team member retire, and a new team member join. 
Our team had the opportunity to participate in various trainings over 2023, one being an in-person training in 
Toronto which was a great networking experience. We’re looking forward to new opportunities in 2024! 

We have had a significant amount of “Ontario Renovates” 10-year loans start to fulfill their terms. These loans 
were allocated to eligible homeowners for home repairs such as work to foundations, wells, roofs, etc. There 
will be another 11 loans ending in 2024. In total, there were 15 loans discharged from the Ontario Renovates 
Home Repair program in 2023. Of those, 11 were considered “defaults”, as they sold their home before the 
term of the loan ended.  During a “default”, the homeowner will pay back a portion of the loan to the DSSAB. 

In 2023, Housing Programs saw an overall decrease of new social housing applications.  Fortunately, we were 
able to process a significant number of applications for COHB (Canada Ontario Housing Benefit), which al-
lowed those seeking affordable housing access to funding – applicants must obtain a rental agreement within 
the district before they can apply for COHB and must meet financial eligibility.  Although we have reached 
our maximum COHB allocation and are suspended from submitting new applications until spring 2024, we 
continue to promote the program with community partners and take information from applicants. 

In 2023, Housing Programs was able to process three separate “offers of accommodation” from the chrono-
logical waitlist for 66 Church. It has been several years since someone was housed based on their chronologi-
cal application date. This is due to special priority placements on list, as well as internal transfers – two of 
those offered moved in during 2023, and one is scheduled to move in early 2024.  

Housing Programs created and distributed a survey in the fall to local landlords and known developers via 
social media to gather information about local rental rates/trends and to determine what the average cost of 
rent would be for various sized units. The table below summarizes the average monthly rent of units posted 
online in the District of Parry Sound. It reflects the increase we’re seeing in private market rents in our area, 
which directly corelates to the number of clients we’ve seen inquiring about COHB funding.  

 



21 

 

Parry Sound District Housing Corporation 

November 2023 

Activity for Tenant and Maintenance Services 

 Current YTD 

Move outs 2 33 

Move in 4 32 

L1/L2 forms 0 5 

N4 - notice of eviction for non payment of 

rent 
2 11 

N5 - notice of eviction disturbing the quiet 

enjoyment of the other occupants 
1 13 

N6 - notice of eviction for illegal acts or 

misrepresenting income for RGI housing 
0 0 

N7 - notice of eviction for willful damage 

to unit 
0 1 

Repayment agreements 2 65 

No Trespass Order 0 1 

Tenant Home Visits 23 205 

Mediation/Negotiation/Referrals 17 185 

Tenant Engagements/Education 6 95 

Tammy MacKenzie, CAO 
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Tammy MacKenzie, CAO 

Tenant Services Update 

Tenant Services spent the fall getting all remaining new leases out to tenants who weren’t able to make it to 

the workshops we provided in the common rooms. As well as making efforts to connect with each family unit 

to understand the history, family dynamic, and needs of them, as the family units tend to be more difficult to 

connect with (children, jobs, busy people). We now understand there is some work to be done in re-building 

what seems like a bit of a lost relationship there (this is in our goals for the very near future to develop a strat-

egy to address this). 

We also pursued a “holiday cheer” campaign around the buildings, bringing crafting supplies, Christmas trees, 

ornaments, and treats to share space with our tenants. It was very well received, we had lots of participation 

and those who attended seemed to really enjoy their crafts they made and loved the cheerful atmosphere 

(complete with holiday favourite music of course!). 

For the family units we delivered holiday goodie bags to each door to celebrate the season. 

 

 

 

 

 

 

At the end of 2023, we put our heads together to create goals, wishes, and hopes for 2024. Some of the brain-

storming ideas that came forward are a formal tenant engagement strategy prioritizing working WITH and 

FOR our tenants toward successful outcomes in our buildings, as well as working collaboratively with partner-

ing departments so that the customer experience is smooth and efficient. Calling in additional supports 

through the Ontario Works and Housing Stability programs, to assisting with reaching out for a recalculation 

of rent when a tenant’s household composition or income changes, to transitioning through the housing stock 

when appropriate if a family unit is no longer needed after children grow and move out. More to come on that 

engagement strategy in months to come. 

This past year we sadly experienced 9 deaths within our housing portfolio. The Tenant Services Team were 

available to support and provide referrals for the tenants as they mourned their neighbours.  
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Pest Control  
3 buildings are currently being inspected monthly for bedbugs; 7 units have 

been treated  

Vacant Units 13 
one-bedroom (8); multiple bedroom (5) 

(not inclusive of The Meadow View) 

Vacant Units -  

The Meadow View 
8 one-bedroom market units available 

After Hours Calls 8 

Smoke detector defect, water leaking from upstairs, fire panel “trouble” alarm,  

bed bugs, power outage, furnace trouble, Bell Canada requiring access to me-

chanical room 

4 staff participate in the on-call phone tree system 

Work Orders 193 
Created for maintenance work, and related materials for the month of Novem-

ber 

Fire Inspections  Will provide in next month’s report 

Property Maintenance  

November 2023 

Tammy MacKenzie, CAO 

Capital Projects  

November 2023 

• Architectural and structural inspections are currently underway for the planning phase of the Esprit Ren-
ovation project 

• Roof replacement completed for a child care centre in Parry Sound 
• Scheduled painters, and flooring replacement for our Parry Sound Office 
• Software upgrade for Housing Operations continues 

Duplex Project Update 

South River: Drywall installation complete, main floor being prepared for flooring installation. Walls and ceil-
ings have been primed with one coat of paint. Trim work has commenced. Bi-fold closet doors installed.  
Mudding and priming on-going at time of review. Occupancy timeline is on track for February 1st, 2024.  

Burks Falls: Unit paver sidewalk and exterior siding complete. New front doors installed and capped.  Insula-
tion & strapping on basement perimeter walls installed.  Two new steel columns with concrete slabs com-
plete. Occupancy timeline is on track for March 2024.  
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Child Witness Program 
November 

2023 
YTD 

Number of children/women served this month 28 188 

Number of NEW clients (mothers and children) 

registered in the program 
2 45 

Number of public ed/groups offered 0 7 

Esprit Place Family Resource Centre 

November 2023 

Emergency Shelter Services 
November 

2023 
YTD 

Number of women who stayed in shelter 

this month 
11 111 

Number of children who stayed in the 

shelter this month 
6 49 

Number of hours of direct service to 

women (shelter and counselling) 
140 1,812 

Number of days at capacity 5 85 

Number of days over capacity 21 92 

Overall capacity % 110% 85% 

Resident bed nights (women & children) 331 2,624 

Phone interactions (crisis/support) 32 309 

Transitional Support 
November 

2023 
YTD 

Number of women served this month 12 137 

Number of NEW women registered in the program 6 31 

Number of public ed/groups offered 0 3 

Tammy MacKenzie, CAO 
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Tammy MacKenzie, CAO 

Esprit Place Family Resource Centre Update 

Esprit Place continues to be very busy supporting women and children fleeing violence, as well as women 

experiencing homelessness from across the District of Parry Sound.  Our residential program remained at or 

over capacity for the duration of the fall and continued to be near capacity during the holiday season. Opera-

tionally we have begun to undertake a complete review and update of Esprit Place policies and procedures 

with a completion goal of mid-2024.  We have also undergone a comprehensive review and upgrade of our 

security camera system, led by our IT Director.  Cameras have been installed and activated and the next 

phase of the project will include enhanced access controls and a reviewing of current monitoring practices.  

This is a significant enhancement to our building that will ensure the ongoing safety and security of Esprit 

Place residents and staff. 

As previously reported, CMHA has supported an Addiction’s Counsellor to be present at the shelter a half 

day a week.  This partnership has increased access to timely addiction and mental health support for our cli-

ents and has strengthened the relationship with this important community partner.  As a direct result of the 

success of this arrangement, CMHA has also committed an additional Crisis Counsellor to work in the shelter 

for one half day bi-weekly.  This individual will meet with all new residents to ensure that appropriate referrals 

are made to CMHA programs and partner programs across the district.  

We are also prioritizing partnerships with other local community organizations to ensure Esprit clients have 

easy and timely access to support and resources.  Esprit staff have been engaging with St. Mary’s Church to 

arrange for Esprit clients and outreach clients to have comfortable and easy access to their boutique and free 

community meal programs, and Hope Pregnancy Centre will start delivering a Finance and Budgeting Pro-

gram at Esprit Place for clients.   

Although COVID-19 is no longer considered an emergency within the community, it, as well as other season-

al respiratory viruses continue to have an impact on shelter operations.  Staff illness has created challenges 

with scheduling and has increased the demand for relief staff and management to secure appropriate opera-

tions.  We are closely monitoring updates from our local Public Health Unit and have prioritized infection pre-

vention and control measures within Esprit Place to try and mitigate the risk of outbreak. 

The holiday season was very busy at Esprit Place. As usual, our community was very generous during the 

Christmas period.  Last year was the inaugural year for our Sponsor-a-Family Campaign spearheaded by our 

incredible Communications Officer.  We surpassed our goal of sponsorship for 12 families and were able to 

provide gift cards and small gifts to 14 families and individuals.  We received support from throughout the 

community including, but limited to, local individuals, businesses, and hockey teams. In addition, Parry Sound 

EMS selected Esprit Place as a recipient of its toy drive, many local citizens donated cash, toys, gift cards, 

food, stuffed shoeboxes, and Zak’s Clothing made a significant in-kind contribution of new women’s clothing.  

These donations were used to ensure the women and children staying at Esprit Place, as well as many other 

families across the district had the Christmas season they deserved.   
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Ministry of Education 
Early Years and Child Care 
Division 

315 Front Street West, 11th Floor 
Toronto, ON M7A 0B8

Ministère de l’Éducation 
Division de la petite enfance et de la 
garde d'enfants 

315, rue Front Ouest, 11e étage Toronto, 
ON M7A 0B8

TO: Consolidated Municipal Service Managers (CMSMs)  
District Social Services Administration Boards (DSSABs) 

FROM: Holly Moran, Assistant Deputy Minister 
Early Years and Child Care Division 

DATE: November 30, 2023 

SUBJECT: 2024 Child Care, EarlyON Child and Family Centres, and Canada-wide 
Early Learning and Child Care Funding 

We continue to invest and make strides in our work together to deliver affordable, accessible 
and high-quality child care to Ontario’s families. With that, and as promised in September, I am 
pleased to share the following to support municipal planning for 2024: 

• 2024 Child Care Funding Allocations

• 2024 Child Care and EarlyON Child and Family Centres Service Management and
Funding Guidelines (EYCC guidelines)

• 2024 Canada-wide Early Learning and Child Care System Guidelines (CWELCC
guidelines)

• 2024 transfer payment agreement (to be shared under separate cover).

Investments 

Investments from the Government of Ontario and the Government of Canada in the child care 
and early years system will total more than $3.9B for 2024. Funding will support the 
implementation of previously announced fee reductions, workforce supports and other 
measures. This investment represents an increase of $42M over 2023. 

$1.6B is being invested in pre-CWELCC child care programs, including: 

$1.2B in general allocation and Child Care Expansion Plan 
$26M in base funding for Licensed Home Child Care 
$146M in Canada-Ontario Early Learning and Child Care funding 
$203M in Wage Enhancement/Home Child Care Enhancement Grant funding 

$162M is being invested in EarlyON Child and Family Centres, including: 

$101M in provincial allocation 
$61M in Canada-Ontario Early Learning and Child Care funding 

Appendix A
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$2.1B is being invested in CWELCC, including:  

$1.9B for fee reductions and workforce compensation  
$28M for CMSM/DSSAB CWELCC administration  
$66M for space creation 
$75M for emerging issues 
$85M for start-up grants 

$34.5M in other investments, including: 

$25.5M for off-reserve Indigenous-led Child Care, and Child and Family Programming; and 
$9M for mental health programs over three years, from 2022-23 to 2024-25. 

Key changes 

A. Updates on funding for cost escalation 

The ministry recognizes that licensees may be subject to cost escalation beyond their control 
(e.g., rent increases, inflation). The ministry has included cost escalation funding of 
approximately $235M to support licensees. CMSMs/DSSABs should provide cost escalation 
funding to licensees using updated cost escalation factors. Refer to Section 7 of the 2024 
CWELCC guidelines for more information. 

B. Additional funding for emerging issues 

In addition to the cost escalation funding, the ministry is also allocating an additional $75M 
to support emerging issues for CWELCC-enrolled licensees. CMSMs/DSSABs are required 
to implement a fair and transparent process (such as through an application) to allocate this 
funding to licensees who demonstrate that their revenue for eligible spaces (including 
routine funding, fee reduction, wage enhancement, workforce compensation, cost escalation 
and parent fees) is insufficient to support the licensees’ non-discretionary costs. This 
funding is a new and separate allocation under the 2024 transfer payment agreements. 

The ministry will be seeking to gain an early understanding of uptake of this component of 
the program. CMSMs/DSSABs must report funding commitments by Monday, February 5, 
2024. See attached template. Refer to Section 8 of the 2024 CWELCC guidelines for more 
information. 

C. Updates under Wage Enhancement Grant (WEG) and Home Child Care Enhancement 
Grant (HCCEG) 

The ministry has increased the hourly wage maximum for WEG and HCCEG to help close 
the gap between RECEs in the education sector and eligible RECEs in licensed child care 
settings. The new hourly wage maximum for WEG is $30.59 per hour, for full HCCEG is 
$305.90 per day and for partial HCCEG is $183.54 per day. 

D. Updates on allocation holdbacks 

For 2024, the ministry has removed the 5 per cent holdback policy on all allocations. In its 
place, the ministry will withhold a portion of CWELCC funding equal to the difference 
between a CMSM’s/DSSAB’s fee reduction allocation calculated at full licensed capacity 
versus calculated at assumed targeted operating capacity. 
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CMSMs/DSSABs will still have flexibility within their CWELCC allocation to provide funding 
up to the licensees’ targeted operating capacity. To access additional funding to support 
operating capacity beyond the assumed targeted operating capacity (and up to full licensed 
capacity), CMSMs/DSSABs will be required to demonstrate that space occupancy exceeds 
the assumed targeted operating capacity. 

E. Adjustment to align to the calendar year 

For 2024, an adjustment is being made to realign the allocation with the cash payment 
stream. As the January 2024 fee reduction and workforce compensation amounts totaling 
$161M are included in the December 2023 payments, these amounts are not part of the 
2024 allocations as they will have already been provided. The adjustment will be applied to 
monthly payments (from January to December). 

F. Expiry of the one-time transitional grant 

In 2021 and 2022, the ministry introduced changes to provincial administrative funding, 
specifically the requirement to cost share all provincial child care administration funding at a 
rate of 50/50 and reducing the allowable administrative funding threshold from 10% to 5%. 

Considering the impacts of the COVID-19 pandemic and the significant changes to the 
system introduced by CWELCC in 2022, the ministry provided a transitional grant to 
CMSMs/DSSABs for 2023 to support CMSMs/DSSABs while they found efficiencies and 
adjusted their administrative cost structures. After three years of funding, over which the 
ministry has invested a total of $220M to help stabilize the system during exceptional 
circumstances, the one-time transitional grant will be discontinued for 2024. 

G. Expiry of the Canada-Ontario Early Childhood Workforce Agreement 

In August 2021, the governments of Ontario and Canada signed the Early Childhood 
Workforce Agreement (WFA), which provided Ontario with about $150M in one-time federal 
funding to support the recruitment and retention of the early childhood workforce. The 
Agreement was amended in September 2022 to permit completion of the initiatives by 
March 2023. In recognition of the workforce supports in the CWELCC Agreement the early 
years and child care workforce support provided through the WFA will not continue in 2024. 

H. Value-for-money audits 

CMSMs/DSSABs who directly operate child care centres are required to retain independent 
advice (e.g., third-party services) and conduct a value-for-money audit on their direct 
delivery of child care services. 

The purpose of the value-for-money audit is to determine whether provincial funding is being 
used efficiently and effectively by directly operated centres, and whether the child care 
services could be offered by a third-party provider instead. The audit report, 
recommendations and management responses should be posted publicly. 
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Other important information 

Recently announced Ontario Child Care Workforce Strategy 

The Ontario Child Care Workforce Strategy was announced on November 16, 2023. The 
Workforce Strategy will support the recruitment and the retention of qualified professionals, help 
achieve system growth, and ensure increased access to high-quality licensed child care in the 
province. The ministry is working on the implementation of the Workforce Strategy and will be 
communicating further details in the coming months. 

EarlyON Child and Family Centres 

To support EarlyON Child and Family Centres in delivering mandatory core services that are 
responsive to local needs, the ministry has provided clarification in the guidelines around 
eligible expenses for light meals or snacks for EarlyON program participants. 

The ministry has also made updates to emphasize the critical role that EarlyON staff play in the 
early identification of child development concerns and in connecting families to specialized 
services. 

Clarification on CWELCC recoveries 

On September 8, the ministry distributed an additional Q&A document to provide greater clarity 
on the 2023 CWELCC System Update materials shared in late May and early June 2023. 
CMSMs/DSSABs are encouraged to review the ministry’s expectations related to recoveries 
upon year-end reconciliation. 

Specifically, as part of the year-end financial review and reconciliation process with licensees, 
CMSMs/DSSABs must ensure CWELCC funding is used to support the actual eligible costs 
incurred by licensees and, when vacancies on eligible spaces lead to cost avoidance, 
CMSMs/DSSABs should work with licensees to identify savings related to those avoidable costs 
and recover up to 52.75% of such savings (which is the government contribution towards the 
base fee). 

Upcoming CWELCC funding approach 

The ministry continues to work on finalizing a new child care funding approach that aims to 
integrate current child care funds into the new CWELCC funding formula. Information about a 
new funding approach will follow later providing sufficient time to support a smooth 
implementation. 

Thank you for your ongoing support and valuable feedback. We look forward to working 
together to support the sector, children and families. If you have any questions, please contact 
your Early Years Advisor or Financial Analyst (contact list can be found on the ministry website). 

Sincerely, 

Original signed by 

Holly Moran 

https://efis.fma.csc.gov.on.ca/faab/Contact_Us.htm
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Assistant Deputy Minister 
Early Years and Child Care Division 
Ministry of Education 

c: Early Years Advisors, Programs and Service Integration Branch 
Financial Analysts, Financial Accountability and Data Analysis Branch 

Attachments: 

• 2024 Child Care and EarlyON Child and Family Centres Service Management and
Funding Guidelines

• 2024 Canada-wide Early Learning and Child Care System Guidelines

• Appendix A - 2024 Child Care Funding Allocations

• Appendix B - 2024 EarlyON Funding Allocations

• Appendix C - 2024 CWELCC Funding Allocations

• Update on Emerging Issues Funding Application and Commitment Status
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COUNCIL MEMORANDUM 

Date: Dec 29th, 2023 

To: 
Council; Allison Quinn, Clerk 

From: Public Works Department: Trevor Tennant, PW Foreman 

Re: Scrap Metal 

Recommenda�ons:  

That the Municipality of Powassan take over the Scrap Metal at the Landfill. 

Background / Ra�onales: 

I propose that the Municipality take over the scrap metal at the landfill. AIM Recycling, based in 
North Bay, would supply two bins: a 40 yard bin and a 30 yard bin. AIM is currently paying $240 per 
net ton for the 40 yard container and $220 per net ton for the 30 yard container . A 40 yard 
container holds approximately 5-6 tons, therefore the Municipality would make somewhere 
between $1,200 and $1,440 per load, and approximately $1,000 per load for the 30 yard bin .  
The Municipality would ship approximately 20 tons of scrap metal per year. There would be no cost 
to the municipality for the use of these bins . Currently, the municipality is making $1,600 annually 
on scrap metal with the current contractor . 

https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay
https://www.aim-recycling.com/on/north-bay


 

 
 
To: Council 
From:   Treasurer/Director of Corporate Services 
Re:  2023 Budget Variance 
 
 
RECOMMENDATION:  
 
Received for information purposes. 
 
ANALYSIS: 
 
Attached is a copy of the updated budget variance report as of December 31, 2023. Please note that these figures remain 
preliminary, as we continue to receive invoices for work performed in the 2023 fiscal year. As well, in other instances, 
there are year-end adjusting entries still to be completed that may lead to significant changes from the totals identified 
herein. However, the figures reflected are a reasonable approximation of our financial standing at year-end.  
 
As with last year, I would like to note the diligence of staff in working within their budgeted allocations. Nearly all 
departments came within 5% of their total budgeted spend, with the rare exceptions being only where these overages 
were offset by higher than anticipated revenues.  
 
Overall, total operating expenditures were incurred at 98.6% of that budgeted, for a small positive variance. It is 
anticipated that much of the remaining variance will be eliminated as the year-end adjusting entries are posted. Where 
deviations on individual line items are significant, these are noted on the attached spreadsheet.  
 
In contrast, the Municipality posted excess non-tax operating revenues of approximately 16.9% over budget. As noted in 
prior quarterly updates, this was largely driven by the success of the Municipality’s recreational programming in 2023. 250 
Clark hosted a total of 1,552 events throughout the year, and generated nearly doubled the previous record revenues for 
the facility. The Sportsplex similarly posted record revenues, with ice rentals increasing by 50% from the previous year, 
and the TCCC’s revenues were also well in excess of the budget, largely due to the Winter Carnival. Elsewhere, record 
revenues were also posted for investment income, landfill fees, aggregate royalties, fitness centre memberships, MVC 
revenues, and recreation activities, among others.  
 
As noted in the Municipality’s Reserves and Reserve Funds and Surplus Management Policies, certain percentages of 
rental revenues and other fees generated are transferred directly to reserves as a forced saving mechanism. Any other 
positive variances are directly transferred into reserves; there will be no surplus rolled forward into the 2024 budget. A 
more detailed breakdown of the reserves position will be provided concurrent with the presentation of the 2023 audit 
findings, tentatively scheduled for April 16, 2024. 
 
With respect to tax arrears, there was a total of $593,665.44 in outstanding property taxes as of December 31, 2023. As 
illustrated in the table below, the total tax arrears have been steadily decreasing over the past three years. There are 
several active tax sale files which, upon closing, should continue to lower this figure over the 2024 fiscal year. 
 

Year Total Arrears 
2020 $1,282,888.45 
2021 $940,452.28 
2022 $837,025.08 
2023 $593,665.44 

 
 
Finally, the Municipality ended 2023 with a small positive unrestricted cash balance in its operating account of 
approximately $314,625.  
 
Overall, progress was made throughout the 2023 fiscal year to improve the Municipality’s financial standing. However, our 
operations remain significantly underfunded, reserves have been depleted, and there is a widening infrastructure gap that 
will be quantified in the upcoming Asset Management Plan draft.  
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
TAXATION REVENUE

10-10-51000 Residential & Farm Taxes (4,055,920)           (4,109,768)           
10-10-51010 Commercial & Industrial Taxes -                       -                       
10-10-51030 Railway (6,856)                  (6,856)                  
10-10-51160 Grants in Lieu - Power Dams (50,652)                (50,652)                
Total Taxation Revenues (4,113,428)           (4,167,276)           

Operating Grant Revenue
10-10-51950 Province of Ontario -                       -                       
10-10-52020 Province of Ontario - OMPF (1,051,600)           (1,051,600)           
10-10-52025 Federal Grants -                       -                       
10-10-52035 Grants, Donations, Fundraising (1,000)                  (489)                     
Total Operating Grant Revenues (1,052,600)           (1,052,089)           

Licenses
10-50-53000 Animal Licenses (1,100)                  (1,300)                  
10-10-53010 Lottery Licenses (3,000)                  (2,849)                  
10-10-53015 Marriage Licencing & Officiating Rev. (13,000)                (10,917)                
Total Licenses (17,100)                (15,066)                

Service Charges

10-45-53500 Interest & Tax Penalties (74,400)                (95,045)                
10-45-53510 NSF Cheque Fees (200)                     (390)                     
10-45-53520 Interest Earned (25,000)                (66,127)                HISA account returns
10-10-53530 Eides Interest Earned-Ministry of Health Fund (162)                     (162)                     
10-50-53550 Provincial Offences -                       (1,400)                  
10-50-53560 Policing Detachment Revenues (10,000)                (8,464)                  
10-50-53655 Parking Tickets/Court Fees (500)                     -                       
Total Service Charges (110,262)              (171,588)              

General Government

10-10-54000 Administration Funds (16,000)                (26,644)                
 RIDE grant; offset against 10-
50-62510 

10-65-57700 Municipal Logo Merchandise (200)                     (647)                     
10-10-54010 Tax Certificates (4,200)                  (3,550)                  
10-10-54030 Photocopies & Faxes & Oaths (1,600)                  (2,643)                  
Total General Government (22,000)                (33,484)                

250 Clark Street
10-12-57040 250 Clark-Sponsorships and Donations (2,500)                  (3,120)                  
10-12-57041 250 Clark-Space/Room Rental (20,800)                (26,598)                
10-12-57042 250 Clark-Program and Event Revenue (25,000)                (52,375)                
10-12-57045 Fitness Centre @ 250 Clark (35,000)                (43,236)                
10-12-57580 GAP Program Revenue (28,800)                (27,020)                
Total 250 Clark (112,100)              (152,349)              

Protection to Persons and Property
10-15-53030 Fire - Fees (11,600)                (10,834)                
10-15-55040 Fire- MTO Calls (9,800)                  (29,649)                higher than usual call volume
10-15-55030 Fire- Letters and Inspections (500)                     (227)                     
10-45-54550 911 Service (800)                     (240)                     
10-15-54600 Nipissing Twp -fire agreement (600)                     (600)                     
Total Protection Services (23,300)                (41,551)                

Building
10-45-55000 Building Permits (70,000)                (44,246)                permit volume fell in 2023
10-45-55010 Building - Zoning Letters (2,000)                  (730)                     
10-45-55020 Building - Work Orders (1,200)                  (1,819)                  
Total Building (73,200)                (46,795)                

Transportation
10-20-55500 Transportation (23,000)                (42,571)                aggregate royalties
Total Transportation (23,000)                (42,571)                

Environment
10-25-56200 Enviro-Lift Charges (25,100)                (19,151)                

Page 1 of 7
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
10-25-56210 Enviro-Blue Boxes (50)                       -                       
10-25-56220 Enviro - Tags (1,100)                  (1,646)                  
10-25-56230 Enviro - Gate Receipts (36,900)                (48,872)                
10-25-56240 Enviro - Billings (65,600)                (121,637)              
10-25-56260 WDO Rebates (52,000)                (61,014)                
10-25-56268 Electronic Stewardship Rebates (1,000)                  (791)                     
Total Environment (181,750)              (253,109)              

Health Services
10-60-56500 Medical Centre Rent (18,000)                (15,375)                
Total Health Services (18,000)                (15,375)                

Cemetery
10-85-56530 Cemetery - Service Revenue (21,200)                (21,413)                
10-85-56540 Cemetery - Interest Income - C&M (3,800)                  (9,200)                  increase in interest rates
Total Cemetery (25,000)                (30,614)                

Social & Family Services
10-65-57020 Trout Creek Seniors Hall (1)                         -                       
10-65-57030 Legion-Revenue (1)                         -                       
Total Social & Family Services (2)                         -                       

Recreation and Cultural Services
10-55-52000 Province of Ontario - Recreation -                       (5,000)                  
10-55-57490 Recreation Activities (20,000)                (21,978)                
10-55-57500 Park Rentals -                       (1,242)                  
10-55-57510 Pool Revenue (16,500)                (6,596)                  

10-55-57550 Maple Syrup Festival (17,100)                (35,738)                
 unbudgeted grant funding 
received 

10-55-57570 Donations (5,000)                  (6,300)                  
Total Recreation & Cultural Services (58,600)                (76,854)                

Trout Creek Community Centre
10-75-53700 Ice Rentals (44,000)                (56,644)                
10-75-53710 Hall Rentals (3,100)                  (13,821)                
10-75-53740 Canteen Proceeds-Downstairs (400)                     (500)                     
10-75-53750 Sign Rentals (2,700)                  (2,400)                  
10-75-53810 Socials Revenue (3,000)                  (30,551)                TC carnival
10-75-53815 Bar Revenues (5,000)                  (6,024)                  
Total TCCC Revenues (58,200)                (109,940)              

Sportsplex
10-80-53700 Ice Rentals (130,000)              (190,499)              50% increase from PY
10-80-53710 Hall Rentals (500)                     (1,342)                  
10-80-53750 Sign Rentals -                       -                       
10-80-53720 Booth Rental (2,500)                  (2,478)                  
10-80-53850 Curling Club (19,500)                (17,663)                
10-80-53856 Donations (1,000)                  -                       
10-80-53786 Bar Revenue-Sportsplex (11,900)                (21,798)                
Total Sportsplex Revenues (165,400)              (233,781)              

Planning & Economic Development
10-70-58000 Planning Fees (10,000)                (5,452)                  
Total Planning and Economic Development (10,000)                (5,452)                  

Total Non-Tax Operating Revenues (1,950,514)           (2,280,620)           
TOTAL OPERATING REVENUES (6,063,942)           (6,447,896)           

General Government
10-10-61000 Council Salaries 41,250                 40,534                 
10-10-61020 Council - Other Expenses 5,300                   5,023                   
10-10-61030 Donations 2,500                   800                      
10-10-61050 Advertising 5,000                   -                       
10-10-61500 Administration Salaries 494,300               456,582               
10-10-61510 Admin-Benefits 33,100                 31,049                 
10-10-61520 Admin-RRSP/OMERS 45,100                 39,145                 
10-10-61530 Admin-Convention, Training 5,700                   6,734                   
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
10-10-61540 Admin-Office Supplies, Copies 12,400                 10,144                 
10-10-61545 Marriage Licencing & Officiating Exp. 4,500                   1,920                   
10-10-61550 Admin-Telephones, cells, internet 5,600                   4,733                   
10-10-61560 Admin-Audit & Legal 36,900                 40,648                 
10-10-61570 Admin-Computers 85,800                 92,134                 
10-10-61600 Admin-Postage/Courier/Copier 25,000                 25,608                 
10-10-61610 Admin-Heat & Hydro 9,200                   6,304                   
10-10-61640 Admin-Office & Equipment Maintenance 2,000                   795                      
10-10-61650 Admin-Insurance 15,500                 16,090                 
10-10-61660 Admin-Bank Charges & Interest 10,000                 9,601                   

10-10-61670 Admin-Financial - Taxes Written Off 7,850                   63,318                 
 successful appeal for two 
large commercial properties 

10-10-61675 Uncollectable Debt 2,000                   -                       
10-10-61690 MPAC 53,754                 53,754                 
10-10-61730 Memberships & Association Dues 6,200                   4,634                   
10-10-68410 B.I.A. - Material/Supplies 3,100                   2,547                   
Total General Government Expenses 912,054               912,099               

250 Clark
10-12-61500 250 Clark-Labour 96,500                 94,950                 
10-12-61525 250 Clark-Janitorial Expense 12,500                 9,719                   
10-12-61641 250 Clark-Building Maintenance 25,000                 19,207                 
10-12-61650 250 Clark-Insurance 23,200                 24,058                 
10-12-61753 250 Clark-Utilities 38,900                 39,430                 
10-12-61754 250 Clark- Program Expenses 25,000                 36,397                 tied to programming revenue
10-12-61755 250 Clark-Sponsored Program Expenses 1,000                   215                      
10-12-61757 Fitness Centre @ 250 Clark Expense 4,800                   4,396                   
10-12-67510 GAP Program Labour 23,300                 20,187                 
10-12-67520 GAP Program Expense 2,500                   1,586                   
Total 250 Clark Expenses 252,700               250,143               

Fire Department
10-15-61500 Fire Wages 73,100                 75,760                 
10-15-62000 Fire Dept. - Answering Service 4,400                   4,081                   
10-15-62010 Fire Dept.- Maintenance 56,500                 57,306                 
10-15-62020 Fire Department - Insurance 31,600                 31,081                 
10-15-62030 Fire Dept. - Trucks 12,000                 17,801                 trackless repairs 4k

10-15-62040 Fire Dept. - Equipment 11,600                 12,857                 
10-15-62050 Fire Dept.- Gratuity/Wardens 50,000                 50,001                 
10-15-62060 Fire Prevention 3,000                   2,933                   
10-15-62061 Fire Dept- Training 15,000                 8,752                   
10-15-62064 Fire hydrants & maintenance & water usage 15,000                 51                        
Total Fire Department Expenses 272,200               260,623               

Protection to Persons and Property
10-50-62500 Policing - OPP 481,030               481,032               
10-50-62510 Police Services Board 2,000                   9,278                   RIDE- offset by grant revenue
10-50-62555 911 and Signage 1,000                   320                      
10-50-61500 Emergency Management- CEMC 102,800               103,281               
10-50-62600 Animal Control 5,000                   5,105                   
10-50-62585 By-Law/Property Standards Expense 2,000                   2,746                   
10-45-62700 Building Inspector 125,600               128,763               
10-45-62710 Building Inspector - Mat/Supplies 4,600                   2,815                   

10-45-62715 CBO/Office Vehicle Expense 3,000                   3,679                   
Total Protection Expenses 727,030               737,020               

Transportation Services
10-20-63000 Street Lighting-Labour/Cont.Serv. 39,800                 39,606                 
10-20-63010 Street Lighting - Mat/Supplies 6,500                   4,152                   
10-20-63020 Street Lighting - Power 16,700                 16,157                 

10-20-63040 Public Works - Training & Development 15,000                 10,735                 
10-20-61500 Public Works - Labour Expenses 667,900               650,730               
10-20-63060 Public Works - Mat/Supplies 68,850                 76,776                 replaced compressor
10-20-63062 Public Works Buildings Utilities 16,800                 18,771                 
10-20-63065 Public Works Admin. Mat/Supplies 8,700                   6,021                   

Page 3 of 7



4

ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
10-20-63070 Public Works-Health and Safety supplies 5,000                   3,633                   
10-20-63075 Public Works- Fuel 121,900               89,558                 
10-20-63110 Sidewalks - Mat/Supplies 15,000                 138                      

10-20-63210 Bridges & Culverts - Mat/Supplies 17,000                 16,541                 
10-20-63230 Brushing - Materials/Supplies 17,000                 17,611                 
10-20-63270 Roadside Maintenance - Mat/Supplies 22,500                 8,104                   
10-20-63320 Hardtop Maintenance - Mat/Supplies 55,000                 53,361                 
10-20-63370 Loose Top Maintenance-Mat/Supplies 114,400               102,827               
10-20-63420 Winter Control - Mat/Supplies 99,100                 94,289                 
10-20-63470 Safety Devices/CN - Mat/Supplies 18,150                 40,721                 TC lease, crossing repairs
10-20-63520 2011 Freightliner - Mat/Supplies 14,000                 13,006                 
10-20-63540 2015 GMC 4X4 Truck -mat /supplies 3,500                   3,305                   
10-20-63560 2013 Freightliner Truck - Mat/Supp 21,000                 22,157                 
10-20-63580 2019 3/4 ton GMC-Mat/supp 1,500                   1,997                   
10-20-63600 2015 GMC Truck - Mat/Supp 3,000                   4,855                   
10-20-63626 Backhoe-CAT 420-material/supplies 10,000                 4,136                   
10-20-63640 96 Backhoe - Materials/Supplies 2,500                   1,256                   
10-20-63660 22 Grader - Mat/Supplies 10,000                 6,154                   
10-20-63700 Steamer - Materials/Supplies 2,000                   -                       
10-20-63720 Trackless - sidewalk sander- Mat/Supplies 5,300                   3,777                   
10-20-63740 Lawn Equipment - Material/Supplies 3,000                   4,469                   
10-20-63760 Other Equipment - Mat/Supplies 3,000                   660                      
10-20-63780 2014 Freightliner - Mat/Supplies 18,000                 17,403                 
10-20-63820 Downtown - Materials/Supplies 1,000                   -                       
10-50-63900 Crossing Guard - Labour / Benefits 4,750                   4,959                   
Total Transportation Services 1,427,850            1,337,865            

Environmental Services
10-50-64730 NB Mattawa Conservation Levy 360                      397                      
10-25-64810 Garbage Collection - Mat/Supplies 2,000                   1,761                   
10-25-64830 Garbage Vehicle Expense 21,000                 16,076                 
10-25-64910 Landfill Site - Material/Supplies 46,500                 42,423                 
10-25-64920 Landfill Site Equipment Expenses 30,800                 21,845                 
10-20-63620 710 Backhoe - Material/Supplies 15,000                 18,238                 
10-25-64930 Hazardous Waste 2,500                   2,492                   
10-25-64940 Recycling Program 123,600               146,640               13 months billed in 2023
10-25-64965 Landfill Site Maintenance as per C of A 79,400                 68,309                 
Total Environmental Services 321,160               318,181               

Health Services
10-60-65000 Health Unit 107,686               107,686               
10-60-65220 Land - Ambulance 116,989               116,989               
10-70-68045 Medical Centre -Powassan Town Square 77,300                 82,605                 
10-60-65350 North Bay Regional Health Centre 37,359                 37,359                 

10-85-65110 Cemetery - Service Materials-Interment 5,700                   8,120                   
 mini-excavator rental; offset 
by fees 

10-85-65130 Cemetery- Maintenance Material 3,000                   1,272                   
Total Health Services 348,034               354,031               

Social & Family Services
10-60-66100 District Social Services DSSAB 152,011               152,011               
10-60-66200 Eastholme - Levy 122,581               122,581               
Total Social & Family Services 274,592               274,592               

Recreation & Cultural Services
10-55-67005 Playground Inspection Expense 500                      -                       
10-55-67010 Parks - Material/Supplies 9,000                   14,936                 
10-55-67020 Parks - Canada Day -                       4,404                   
10-55-67030 Playground Equipment 2,000                   -                       
10-55-67100 Pool - Labour 33,500                 22,669                 
10-55-67110 Pool - Material and Supplies 15,000                 12,191                 
10-55-67112 Pool Utilities 12,000                 8,277                   
10-55-67115 Pool Chemicals 8,000                   1,172                   
10-55-67210 Outdoor Rink - Materials/Supplies 2,000                   -                       
10-55-67310 Beach - Material/Supplies 3,000                   19                        
10-55-67410 S.H.C.C. Materials/Supplies 6,600                   6,590                   
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
10-55-67500 Recreation - Fund Raising 500                      146                      
10-55-67610 Recreation - General Exp.- Mat/Supplies 2,000                   3,358                   
10-55-67650 Recreation Buildings. - Repair & Maint 3,000                   -                       
10-55-67920 Recreation-Activities Expenses 10,200                 11,430                 
10-65-66030 TC Seniors Hall 8,500                   8,589                   
10-55-61055 Maple Syrup Festival expenses 17,100                 15,181                 
10-65-67800 Library Levy 103,388               103,388               
10-65-67680 Legion Building Labour/Mat/Supplies 23,900                 25,208                 
10-65-61725 Municipal Logo Merchandise expense 500                      -                       
Total Recreation & Cultural Services 260,688               237,559               

Trout Creek Community Centre
10-75-61500 TCCC Salaries -                       -                       
10-75-61510 TCCC Benefits -                       -                       
10-75-61800 Supplies 3,000                   4,311                   propane from higher usage

10-75-61820 Maintenance 27,000                 24,403                 
10-75-61610 Hydro 27,400                 30,466                 
10-75-61620 Natural Gas 6,900                   7,642                   
10-75-61550 Telephone 3,100                   3,142                   
10-75-61650 TCCC Insurance 12,950                 13,446                 
10-75-61840 Socials Expense - Spring 3,000                   10,640                 carnival expenses
10-75-61865 Bar Expenses 5,000                   4,898                   
10-75-61870 Fees 1,000                   45                        
Total TCCC Expenses 91,350                 98,993                 

Sportsplex
10-80-61500 Salaries 181,800               216,760               due to increased rentals
10-80-61510 Benefits 7,400                   6,541                   
10-80-61910 Clothing Allowance 1,000                   643                      
10-80-61610 Hydro 102,600               81,033                 
10-80-61620 Heat-Natural Gas 19,800                 29,123                 
10-80-61920 Water and Sewer 8,300                   8,489                   
10-80-61930 Zamboni-Repairs & Maintenance 15,000                 10,526                 
10-80-61940 Equipment Repairs and Maintenance 25,000                 19,903                 
10-80-61945 Equipment Supplies 3,000                   3,361                   
10-80-61950 Building-Repairs and Maintenance 30,000                 39,550                 compressor mte, lift repairs
10-80-61960 Building-Supplies 2,500                   4,036                   
10-80-61650 Insurance 28,100                 29,177                 
10-80-61970 Mat Rentals 500                      288                      
10-80-61982 Bar supplies /expenses 8,000                   11,560                 
10-80-61550 Telephone 500                      229                      
10-80-61555 Office Expenses 6,000                   4,782                   
10-80-61985 Staff training 2,500                   -                       
Total Sportsplex Expenses 442,000               466,000               

Planning & Economic Development
10-70-68005 Planning Consultants 10,000                 7,408                   

10-70-68010 Planning & Development - Mat/Supp 17,600                 16,698                 
10-70-68020 Green Plan 300                      295                      
Total Planning & Economic Development 27,900                 24,401                 

Debt Repayment
10-10-61875 Term Loan- Principal 71,424                 71,424                 
10-10-61876 Term Loan- Interest 27,610                 28,534                 
10-10-61775 OSIFA Capital Loan Principal 86,338                 86,338                 
10-10-61780 OSIFA Capital Loan Interest 29,750                 29,750                 
10-12-61756 250 Clark Loan Payments- Principal 54,980                 54,980                 
10-12-61751 250 Clark Loan Payments- Interest 80,036                 80,573                 
10-15-62072 Fire Hall Loan Payment- Principal 33,318                 33,318                 
10-15-62073 Fire Hall Loan Payment- Interest 49,381                 49,514                 
10-15-62075 Fire Rescue Loan- Principal 30,000                 30,000                 
10-15-62076 Fire Rescue Loan- Interest 7,203                   7,316                   
10-20-63800 2019 Chevy Silverado Principal 8,487                   8,487                   
10-20-63805 2019 Chevy Silverado lnterest 112                      118                      
10-20-63815 2022 Grader Loan Principal 50,110                 50,104                 
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
10-20-63816 2022 Grader Loan Interest 23,821                 23,827                 
10-25-64880 Compactor Loan- Principal 19,762                 19,762                 
10-25-64885 Compactor Loan- Interest 4,490                   4,548                   
10-75-61883 RINC Project-Loan Principal Expense 8,534                   8,557                   
10-75-61884 RINC Project-Loan Interest Expense 469                      445                      
10-80-61990 Zamboni Loan Principal 13,152                 13,152                 
10-80-61991 Zamboni Loan Interest 423                      439                      
10-80-61883 Construction Loan Principal 34,135                 34,228                 
10-80-61884 Construction Loan Interest 1,875                   1,782                   
Total Debt Repayment 635,410               637,195               

TOTAL OPERATING EXPENDITURES 5,992,968            5,908,700            
NET OPERATING REVENUE- AVAILABLE FOR CAPITAL (70,974)                (539,195)              

Capital Revenues
10-10-99999 Prior Year Deficit (Surplus) -                       325                      

10-10-51950 Province of Ontario (325,801)              (159,960)              
10-10-52025 Federal Grants (35,360)                -                       
10-20-52040 Federal Grants - Infrastructure-Gas Tax (344,000)              (349,339)              
10-10-53650 Loan Proceeds- General Government -                       -                       
10-10-54060 Sale of Equipment -                       (4,168)                  
10-10-54510 Transfer From Reserves (15,000)                -                       
10-15-53035 Fire Grant/Donations -                       (362)                     
Total Capital Revenues (720,161)              (513,504)              

Capital Projects

10-10-61055 Grant Expenses-modernization & efficiencies 78,800                 70,323                 
10-10-61680 Admin-Office Capital 5,000                   5,207                   
10-10-61685 Reorganization Expenses 15,000                 72,405                 
10-70-68140 Official Plan Development 14,000                 6,716                   

250 Clark
10-12-61680 250 Clark-Building Capital -                       (9,714)                  
10-12-61758 Fitness Centre- Equipment Capital -                       -                       

Fire Department
10-15-62070 Capital - Fire Department 7,000                   8,288                   

Transportation

10-20-63240 Capital- Bridges & Culverts 20,000                 8,745                   
10-20-63375 Loose Top Maintenance- Gravel Resurfacing 261,000               260,937               

10-20-63860 Capital - Materials/Supplies 231,600               151,215               
 Memorial Park culvert- will be 
completed in 2024 

10-20-63890 Capital -                       12,211                 Purchase of trackless
10-20-63895 Capital-Gas Tax Projects 89,200                 88,403                 

Environmental Services
10-25-64840 Garbage - Capital -                       -                       
10-25-64860 Landfill- Capital -                       -                       

Recreation Services
10-55-67900 Recreation-Major Projects 44,200                 388                      
10-75-61880 TCCC Capital 10,000                 -                       
10-80-61880 Sportsplex Capital  15,000                 -                       
Total Capital Projects 790,800               675,122               

Net Reserve Transfers
10-15-62080 Fire Dept.- Transfer to Reserve -                       -                       
10-10-61710 Transfer to Reserve - Working Capital 335                      179,875               
10-20-63880 Transfer to Reserve - Infrastructure Renewal -                       121,516               
10-20-63885 Transfer to Reserve - Accrued Pit Closure Costs -                       1,239                   
10-10-63850 Transfer to Reserve - Election -                       6,250                   
10-25-64950 Landfill - Accrued Closure Costs -                       31,247                 
10-80-99999 Surplus/Deficit Account -                       -                       
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ACCOUNT DESCRIPTION 2023 BUDGET
2023 YTD 

(12/31) NOTES
Total Reserve Transfers 335                      340,127               

NET CAPITAL EXPENDITURES 70,974                 501,745               

BALANCE -                       (37,451)                
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THE CORPORATION OF THE MUNICIPALITY OF POWASSAN 
 

BYLAW 2024-03 
 

A Bylaw regulating special events on municipal highways 
 
WHEREAS paragraph 1 of subsection 11(3) of the Municipal Act, 2001, S.O. 2001, c.25 
authorizes municipalities to pass Bylaws respecting highways under their jurisdiction; and  
 
WHEREAS the Municipality wishes to ensure cooperation among the various agencies 
involved in and affected by special events in order to (a) enhance the quality of life for 
residents; (b) further tourism and economic development; (c) protect public health and 
safety; and (d) avoid unnecessary disruptions in the community. 
 
WHEREAS sections 23.1 and 23.2 of the Municipal Act, 2001, S.O. 2001, c.25 authorize 
municipalities to delegate the power to close a highway temporarily; and   
 
WHEREAS the Municipality wishes to regulate the temporary occupancy of highways 
under its jurisdiction for special events.  
 
NOW THEREFORE the Council of The Corporation of the Municipality of Powassan 
hereby enacts as follows:  
 
PART 1 - INTERPRETATION 
 
Definitions  
 
1.1 In this bylaw, unless otherwise specified,  

 
“amusement device” has the same meaning as in subsection 1(1) of O. Reg. 221/01 

passed under the Technical Standards and Safety Act, 2000, S.O. 2000, c.16;  
 

“applicable laws” means all federal, provincial and municipal laws, by-laws, rules, 
regulations, orders, approvals, permits, standards, and all other governmental 
requirements applicable to a special event;  

 
“applicant” means a person applying for a permit;  

 
“application” means an application for a permit;  

 
“Clerk” means the Clerk of the Municipality of Powassan;  

 
“Detachment Commander” means the ranking police officer in charge of the Powassan 
OPP detachment or a designate;  

 
“Director” means the Municipality’s head of Administration or a designate; 

 



“Director of Emergency and Fire Services” means the Municipality’s Fire Chief or a 
designate;  
 
“Director of Finance” means the Municipality’s Treasurer or a designate;  
 
“Director of Operations” means the head of the Municipality’s public works or a 
designate;  

 
“highway” has the same meaning as in subsection 1(1) of the Municipal Act, 2001, S.O. 
2001, c.25;  
 
“Municipality” means The Corporation of the Municipality of Powassan or the 
geographic area of Powassan, as the context requires;   
  
“permit” means a permit issued under this by-law to temporarily occupy a portion of 
highway for a special event;  
 
“person” includes an individual, association, firm, partnership, corporation, trust, 
organization, trustee, or agent, and their heirs, executors or legal representatives; 

 
“special event” means a demonstration, parade, procession, organized walk or run, 
bicycle ride or race, filming event, street dance, residential block party, rally, fair, 
sidewalk sale, festival, carnival, and any cultural, recreational, educational or similar 
event; and  
 
“vehicle” means a motor vehicle, as defined under the Highway Traffic Act, R.S.O. 
1990, c. H.8, a trailer, traction engine, farm tractor, or any other vehicle that is dawn, 
propelled or driven by any kind of power including motorized snow vehicles, all-terrain 
vehicles and electric vehicles.  

 
References  

 
1.2 In this Bylaw, reference to any Act, Bylaw or Policy is reference to that Act, Bylaw or 

Policy as it is amended or re-enacted from time to time.  
 

1.3 Unless otherwise specified, references in this Bylaw to Parts or Sections are references 
to Parts or Sections in this Bylaw.  

 
1.4 In this Bylaw, a grammatical variation of a word or expression defined has a 

corresponding meaning.  
 
Severability  

 
1.5 Each section of this Bylaw is an independent section, and the holding of any 

section or part of any section of this Bylaw to be void or ineffective for any reason 
shall not be deemed to affect the validity of any other sections of this Bylaw.   

 



Application  
 

1.6  This Bylaw applies to all highways under the jurisdiction of the Municipality.  
 

 
PART 2 – PERMITS PERMIT REQUIRED 

 
2.1 No person shall hold or carry on, or permit to be held or carried on, a special event 

that requires temporary closure of a Municipal highway without a permit.  
 

Application – Minimum Requirements  
 

2.2 Every application shall be completed and submitted on forms prescribed by the 
Director.  

 
2.3  Every application shall include, 

 
(a) a sketch showing,  

 
(i) the area of the highway on which the special event will be held or the route to be 

followed;  
 

(ii) the proposed location of any marshals and volunteers;   
 

(iii) the proposed location of any barricades or other barriers; and  
 

(iv) any proposed detours of public transit routes (Ontario Northland) and 
highways;  

 
(b) details of the special event including a description of any proposed,  

 
(i) fireworks;  

 
(ii) amusement devices;  

 
(iii) food sales or service;  

 
(iv) sound equipment;  

 
(v) generators, propane appliances and any other specialized equipment to be used 

           during the special event, including the type of fuel used to operate the 
           equipment;  
 

(vi) vendors of any type;  
 

(vii) vehicles of any type including floats and displays  
 



(viii) signage;   
 

(ix) use of exotic pets; and  
 

(x) temporary structures such as tents larger than 30 m² or 323 ft² (Fire Code) or 
      larger than 60 m² or 646 ft² (Building Code);  

 
(c) an estimate of the number of persons expected to attend the special event;  

 
(d) an estimate of the number of volunteers expected to participate in the special event;  

 
(e) the date(s) and time(s) of the special event;   

 
(f) proof of the insurance described in section 3.1;  

 
(g) satisfactory proof that the applicant is at least 18 years of age or, if the applicant is 

 a corporation, copies of the letters of incorporation or other incorporating 
 documents that have been duly certified by the proper authorities and that show the 
 full corporate name, officers and directors of the applicant;  

 
(h) contact information for the applicant; and  

 
(i) any other information or documentation that the Director deems necessary. 

 
Application – Additional Requirements  

 
2.4 Without limiting the generality of clause 2.3(i), the Director may require an applicant 

to submit as part of an application,   
  
(a) a traffic safety plan providing for the control of traffic and parking, including all 

vehicular, pedestrian and cyclist movements to, from and within the special 
event location; and  

 
(b) a waste management (including recycling) plan.  

 
2.5 The deadline for submitting the information and documentation required by sections 

2.3 and 2.4 is 60 days prior to the special event.  
 

Fees and Charges  
 

2.6 
 
(1)  In this section,  

 
“charity” means a registered charitable or registered not-for-profit organization that 
operates for cultural, educational, or religious goals, social welfare, recreation, 
amateur sport, or any other similar community initiative for any purpose except profit; 



and,  
 
“exempt applicant” means a charity or a local board of the Municipality that serves, in 
whole or in part the residents of the Municipality and at least 80% of the organization’s 
members reside in the Municipality. 

 
(2) If an applicant is not an exempt applicant, an application shall include an 

application review fee of $500.00.  
 
(3) All applicants are required to provide a refundable deposit of $1,000.00 as security 

for possible damage to Municipal property or equipment, possible damage to 
adjacent private property, clean up costs, and all other obligations of the permit 
holder under this Bylaw and the permit.   

 
(4) If an applicant is not an exempt applicant, it shall, at its expense, take all necessary 

action to ensure public safety and shall comply with all of the timeframes, 
guidelines, signage and layout requirements of the Ontario Traffic Manual, Book 7 
as they relate to temporary highway occupancy.  

 
(5) If an applicant is an exempt applicant, the Municipal Public Works Department 

shall, at no cost, dedicate the necessary resources to ensure public safety and ensure 
compliance with all of the timeframes, guidelines, signage and layout requirements 
of the Ontario Traffic Manual, Book 7 as they relate to temporary highway 
occupancy.  

 
Review  

 
2.7 The Director is authorized to receive and consider all applications, and to conduct all 

investigations necessary to determine whether a permit should be issued.  
 

2.8 The Director may issue or refuse to issue any permit and may include any conditions 
in a permit that they deem appropriate.  

 
2.9 Prior to making a decision on any application, the Director shall consult with such 

other persons or agencies as they consider necessary.  
 
2.10 When reviewing an application, the Director shall consider,  

 
(a) any potential adverse effect on public health and safety;  

 
(b) any potential inconvenience to the public;  

 
(c) any potential traffic impacts, including the adequacy of detour routes;  

 
(d) any concerns for the security of persons or property;  

 
 



(e) the adequacy of police security for the special event including the adequacy of 
     arrangements for assembly and disassembly;  

 
(f) the adequacy of alternate fire and emergency response;  

 
(g) if the highway is a public transit route, the adequacy of an acceptable alternate 
      public transit route;  

 
(h) whether the special event may result in the breach of any applicable law;  

 
(i) the adequacy of arrangements for the convenience and comfort of participants in 
     the special event; and  

 
(j) whether the past or present conduct of the applicant or the organization 
     sponsoring or conducting the special event affords reasonable grounds to believe 
     that the special event may not be carried in a lawful, safe, secure, peaceful, and 
     controlled manner.  

 
Additional Approvals  

 
2.11 The applicant shall ensure that all permits, licenses, approvals or other requirements 

under Municipal Bylaws or policies in relation to the special event have been obtained 
or met, including (if applicable) those relating to noise (Bylaw No. 2000-29), and 
fireworks (Bylaw No. 2019-07).  

 
2.12 Prior to issuing a permit, the Director shall ensure (where applicable) that,  

 
(a) all emergency and fire safety issues have been addressed to the satisfaction of  
      the Director of Emergency and Fire Services;  

 
(b) all road and sidewalk safety issues have been addressed to the satisfaction of the 
      Director of Operations;  

 
(c) the waste management plan is satisfactory to the North Bay-Parry Sound District 
     Health Unit;  

 
(d) arrangements have been made to provide adequate police protection to the 
      satisfaction of the Detachment Commander;  

 
(e) any proposed detours of public transit routes are acceptable to Ontario Northland 
     as the case may be;  

 
(f) all requirements of the Health Protection and Promotion Act, R.S.O. 1990, c. 
     H.7 have been met to the satisfaction of the Regional Health Unit;  

  



(g) appropriate arrangements for the provision of medical services or medical 
transport or the provision of first aid services by non-paramedic staff have been 
made to the satisfaction of Parry Sound Emergency Medical Services;  

 
(h) the Municipality’s Chief Building Official or a designate has issued all permits    
      required under the Building Code Act, 1992, S.O. 1992, c. 23;  

 
(i) the Director of Finance has received any additional insurance required under Part 
    3;  

 
(j) the Technical Standards and Safety Association has issued all required licenses 

and permits for amusement devices, vessels, fuels or other matters regulated 
under the Technical Standards and Safety Act, 2000, S.O. 2000, c.16;   

 
(k) the Electrical Safety Authority has issued all approvals required under the   
      Ontario Electrical Safety Code, O. Reg. 164/99 relating to any electrical work;   
      and   

 
(l) all other Municipal permits, licenses, approvals, or other authorizations that are 
     required for the special event have been obtained.  

 
Conditions  

 
2.13 In addition to any other conditions that the Director may deem appropriate, every 
        permit shall be subject to the following conditions:  

 
(a) The permit holder shall comply with all applicable laws.   

 
(b) The permit holder shall notify (either personally or by mail) all owners and 

occupiers of property (including churches) whose access may be affected by the 
temporary occupancy at least 10 days in advance of the special event.  

 
(c) The permit holder shall ensure that no vehicle, float, trailer, or other display shall 

be used that is of such height as to interfere with official signs, traffic control 
signal displays, electric, light, telephone or other wires or cables on the 
highway.  

 
(d) The permit holder shall indemnify and save harmless the Municipality, its 

officers, employees and agents from and against all manner of actions, causes 
of action, claims, demands, losses and costs that may arise, be sustained, or 
prosecuted against the Municipality for or by reason of the granting of the 
permit or the performance of the permit holder under the permit whether with 
or without negligence on the part of the permit holder.  

 
(e) The permit holder shall maintain the special event site in a clean and sanitary 

condition for the duration of the special event.  
 



(f) The permit holder shall remove all debris from the special event site and, where 
required, adjacent properties immediately upon completion of the special event.  

 
(g) The permit holder shall not use Powassan’s corporate logos in any material 

advertising the special event without prior approval of the Clerk.  
 

Refusal  
 

2.14  Without limiting the generality of section 2.8, the Director may refuse to issue a 
permit if,  

 
(a) the applicant has not provided information or documentation required under 

sections 2.3 and 2.4 or did not provide such information or documentation 
within the time frame set out in section 2.5;   

 
(b) the applicant has not satisfied the requirements of section 2.6, 2.11 or 2.12;  

 
(c) the applicant has submitted false, mistaken, incorrect or misleading information 

in support of the application;  
 

(d) the applicant or any principal, director or officer of the applicant has an 
outstanding debt to the Municipality relating to a special event;  

 
(e) there is reason to believe that the carrying on of the special event may result in 

a breach of any applicable law; or  
 

(f) the special event poses an unacceptable risk to the health and safety of any 
person or damage to property.    

 
Revocation  

 
2.15 The Director may revoke a permit at any time without prior notice to the permit holder 

if,  
 

(a) it was issued in error;  
 

(b) it was issued as a result of false, mistaken, incorrect or misleading information 
in the application;  

 
(c) there are reasonable grounds to believe that the holding or continuation of the 

special event poses an unacceptable risk to the health and safety of any person 
or damage to property;   

 
(d) the permit holder is not in compliance with any license, permit, approval, or 

authorization required under section 2.11 or 2.12; or  
 

(e) the permit holder is not in compliance with any permit condition.  



2.16 The Director shall immediately inform the permit holder of a revocation and the 
reasons for it by means of contacting the permit holder at the address or at the 
coordinates provided in the application.  

 
General  

 
2.17 Where a permit has been issued, the Director may temporarily close or restrict access 

to any portion of a highway to pedestrians or vehicular traffic, or both, and may cause 
to be erected such barricades and other barriers as may be needed to preserve public 
order and protect persons and property during the special event.   

 
2.18 Every permit shall specify the name of the permit holder, and the nature, location, 

date(s), and time(s) of the special event.  
 

2.19 The issuance of a permit does not represent a commitment by the Municipality or the 
Director to issue a permit for any subsequent, continuing, or similar event.  

 
2.20 Permits are not transferrable.  

 
2.21 No amendment shall be made to a permit without prior authorization by the Director.  

 
2.22 The Director shall notify Council of all permits prior to the date of the special event.  

 
 
PART 3 – INSURANCE 

 
Insurance  

 
3.1  Every applicant shall provide proof of commercial general liability insurance 

acceptable to the Director of Finance and subject to limits of not less than Five  Million 
Dollars inclusive per occurrence for bodily injury, death and damage to property 
including loss of use thereof, for the duration of the special event.  

 
3.2  If deemed necessary by the Director of Finance, the applicant shall provide liability 

insurance in respect of licensed, owned, or leased motor vehicles subject to a limit of 
not less than Five Million Dollars inclusive per occurrence for bodily injury, death and 
damage to property including loss of use thereof.    

 
3.3  If deemed necessary by the Director of Finance, the insurance shall include coverage 

for premises and operations liability, products and completed operations liability, cross 
liability, severability of interest clause, employees as additional insured, contingent 
employer’s liability, personal injury liability, incidental medical malpractice, owners 
and contractors’ malpractice, blanket contractual liability, and non-owned automobile 
liability.  

 



3.4  All insurance shall be in the name of the permit holder and shall name the Municipality 
as an additional insured.  This insurance shall be non-contributing with, and apply as 
primary and not as excess of, any insurance available to the Municipality.  

 
3.5  All insurance shall contain the endorsement to provide the Municipality with 30 days 

prior written notice of any cancellation or change.  
 

3.6  The Director of Finance may vary the monetary limits set out in section 3.1 or 3.2.  
 

 
PART 4 - REGULATIONS 

 
Applicants  

 
4.1  No applicant shall give false or misleading information for the purpose of obtaining a 

permit.  
 

4.2  Every applicant shall notify the Director in writing of any change in any of the 
information contained in an application within two (2) days of the change.  

 
Permit Holders  

 
4.3  A permit holder shall comply with all permit conditions.  

 
 
PART 5 – ENFORCEMENT 

 
Officers  

 
5.1  This Bylaw may be enforced by a police officer, a municipal law enforcement officer 

or the Director.  
 

Inspections  
 

5.2  A police officer, a municipal law enforcement officer, or the Director may,  
 

(a) enter upon any property, other than a dwelling unit, for the purpose of carrying 
out an inspection of a special event during its’ set-up, occurrence or dismantling 
in order to determine whether the provisions of this by-law have been complied 
with;  

 
(b) require the production for inspection of any document or thing relevant to the 

inspection;  
 

(c) require the production of information relevant to the inspection; and,  
 

 



(d) make examinations or take tests, samples, or photographs necessary for the
inspection.

5.3  No person shall prevent, hinder, or interfere or attempt to prevent, hinder, or interfere 
       with an inspection undertaken in accordance with this Bylaw. 

Offences and Penalties 

5.4  Every person who contravenes any provision of this Bylaw is guilty of an offence and 
       upon conviction is liable to a fine as provided for in the Provincial Offences Act, 
       R.S.O. 1990, c. P.33.  

5.5  When a person has been convicted of an offence under this Bylaw, the Ontario Court 
       of Justice or any court of competent jurisdiction thereafter may, in addition to any other 
       penalty imposed, make an order prohibiting the continuation or repetition of the 
       offence by the person convicted.  

PART 6 - GENERAL 

Short Title  

6.1  The short title of this Bylaw shall be the “Special Events on Municipal Highways 
Bylaw”. 

Effective Date  

6.2  This Bylaw shall be effective on the date that it is passed. 

READ a FIRST and SECOND time on the 16th day of January 2024 and to be READ a 
THIRD and FINAL time and considered passed in open Council on the 6th day of February 
2024.  

_____________________________ 
MAYOR 

_____________________________ 
CLERK 



THE CORPORATION OF THE MUNICIPALITY OF POWASSAN 

BYLAW 2024-04 

A Bylaw to approve the Human Resource Policy Manual for the 
Municipality of Powassan 

BEING a Bylaw to adopt an updated Human Resource Policy for the Corporation of the 
Municipality of Powassan;  

WHEREAS under Section 8.1 of the Municipal Act, 2001, S.O., 2001, c.25, as amended, 
the powers of a municipality under this or any other Act shall be interpreted broadly so as 
to confer broad authority on the Municipality to enable the Municipality to govern its 
affairs as it considers appropriate and to enhance the Municipality's ability to respond to 
municipal issues;  

AND WHEREAS the Human Resource Policy was approved by Resolution 2024-9 at the 
Regular Meeting of Council on January 16, 2024;   

NOW THEREFORE BE IT RESOLVED THAT the Municipal Council of The 
Corporation of the Municipality of Powassan hereby enacts as follows: 

1. THAT the Human Resource Policy in the form of Schedule "A" annexed hereto to this
Bylaw be and it is hereby authorized, approved, and adopted.

2. THAT pursuant to the provisions of Sections 23.1 to 23.5 inclusive of the Municipal
Act, 2001, as amended, the Clerk of the Municipality of Powassan is hereby authorized to
affect any minor modifications or corrections solely of an administrative, numerical,
grammatical, semantical, or descriptive nature or kind to this Bylaw or its schedules as
such may be determined to be necessary after the passage of this Bylaw.

3. THAT if the provisions of this Bylaw conflict with any previous Bylaw or Policy of the
Corporation heretofore passed, then the provision of this Bylaw shall prevail.

4. THAT this Bylaw shall come info force and effect on the date of passing.

READ a FIRST and SECOND time and considered READ a THIRD and FINAL  time 
and adopted as such in open Council meeting this the 6th day of February 2024, for the 
immediate wellbeing of the Municipality.  

_____________________________ _____________________________ 
MAYOR CLERK 



 
Municipality of Powassan 
250 Clark Street, P.O Box 250 
Powassan, On P0H 1Z0 

DATE: January 24, 2024 
 

CONTRACT for Connecting Link Multi Year Service Agreement between Fowler Construction Company Limited and the 
Municipality of Powassan. 
We are pleased to submit a proposal to you as Owner or Contractor for the performance of the following described work (the 
“said work”) at: Specified “Connecting Link” Locations which property is owned by: The Municipality of Powassan 

DESCRIPTION AND PRICE OF WORK: 
Provide Winter Maintenance Services in Specified “Connecting Link” locations. The service locations are as follows: 

• Highway 522 from the JCT of 522/522B West .5km 

The total lump sum price will be $10,000.00 annually beginning in the winter season of 2023-2024 and will extend for a 
total of 6 seasons to be in line with the timeframe of the CDMC Contract. 
Notes: 

1. Price does not include H.S.T. 

2. The winter maintenance service level will be reflective of the MTO service level standards as outlined in 

Schedule A – CDMC 2020-04-Section 2002 Winter Maintenance for Highway 522 in the Powassan area. 

3. The noted sections will be maintained 24 hours per day 7 days per week as part of the Ministry of 

Transportation requirements from October 2nd to May 15th of each season. 

4. The Municipality of Powassan agrees to pay the annual lump sum in 6 equal installments effective when the 

contract is signed. 

5. FCCL is not responsible for any paint degradation as a result of winter operations. 

6. Consumer price adjustment will be applied April of each year beginning April of 2024 based on the following GC: 

.03 The IAF for each year will be based on the Ontario Consumer Price Index (CPI) All Items as reported monthly 
by Statistics Canada in table number 18-10-0004-13 (This information is available on the Statistics Canada web 
site: www.statcan.ca 

 
If the foregoing meets with your acceptance, kindly sign and return the attached copy of our Contract, which, upon receipt by us, 
becomes a binding contract. It is understood that the foregoing and the terms and conditions set forth on the reverse side hereof, 
will constitute the full and complete agreement between the parties. 

 

ACCEPTED Yours very truly 
Fowler Construction Company Limited 

 
 

By: 

Paul 
Russell 

Digitally signed by Paul Russell 

DN: cn=Paul Russell, c=CA, o=Fowler 

Construction , ou=North Bay CDMC, 
email=prussell@fowler.ca 

Reason: I agree to the specified portions of 

this document 
Location: North Bay CDMC 

Date: 2022.10.18 13:12:51 -04'00' 

CONTRACTOR OR OWNER Paul Russell, CDMC Project Manager 
 

  20   
Date 

 

1206 Rosewarne Drive, P.O. Box 630, 

Bracebridge, Ontario, P1L 1T9 

Phone: (800) 268-7687 www.fowler.ca Fax: (705) 645-5025 

http://www.statcan.ca/
mailto:email%3Dprussell@fowler.ca
http://www.fowler.ca/


Fowler Construction Company Limited 

TERMS AND CONDITIONS 

1 a) Invoice Amounts due and payable within 30 days of date of invoices. 
b) Final Payment within 30 days of date of last invoice or date of last work, whichever is the sooner. 
c) INTEREST - 1.5% per month chargeable if terms of payment not complied with. 

 
2. If credit conditions become unsatisfactory before commencement or at any time during the course of the said work, 
adequate security shall be furnished to Fowler Construction Company Limited. 

 
3. This proposal is made on the basis of current material and labour costs. A delay in acceptance of more than 30 days 
requires a review of the proposal and re-dating before the agreement becomes binding. 

4. Any alteration or deviation from this Proposal involving extra cost of material or labour will only be executed upon 
written orders for same, and will become an extra charge over the sum mentioned in this contract. All agreements must 
be made in writing. 

 
5. Fowler Construction Company Limited will carry Worker's Compensation Insurance covering its employees and shall 
provide adequate Public Liability and Property Damage Insurance protecting itself. 

 
6. The aforesaid stated prices shall be renegotiated if Fowler Construction Company Limited can show that the costs of 
materials have increased since the date of this contract over and above CPI indexing in any given year. 

7. The above prices are quoted on the assumption that unless specifically stated to the contrary, the said work can be 
undertaken in unbroken areas and that a sufficient area of work shall be available daily to ensure continuity. 

 
8. It is expressly agreed that the Contractor/Owner will advise before any work is undertaken under this contract, of any 
unusual 
conditions or particulars which might affect any of our operations. 

 
9. In the event of a period of maintenance being specified, such period of maintenance shall commence from the date of 
completion of the said work, and not from the date of completion of the main contract. 

10. The Contractor/Owner agrees to notify Fowler Construction Company Limited in writing, of any deficiencies or other 
complaints by delivering a written notice containing particulars forthwith to Fowler Construction Company Limited by 
registered mail. It is expressly understood that if the Contractor/Owner fails to deliver by registered mail such a notice 
immediately, they will be deemed to have 
accepted the said work. 

 
11. FORCE MAJEURE - Fowler Construction Company Limited shall be relieved from the terms of this agreement in the 
event of acts of God, strikes, fires, floods, war (declared or undeclared) or any other happening beyond the control of 
Fowler Construction Company Limited which shall render Fowler Construction Company Limited unable to comply with 
the conditions thereof. 

 
12. All permits and approvals from any necessary agencies to be obtained by owner, and will be assumed to be in place 
unless Fowler Construction Company Limited is notified to the contrary. Any costs incurred by Fowler Construction 
Company Limited due to the aforesaid will be charged to the Contractor/Owner. 
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SERGUEI AVDEYEV 

1964829 ONTARIO INC 

200 Main Street  

Trout Creek ON P0H 2L0 

Canada 

| 9059280548 | sergesa@ymail.com 

Date January 24/2024  

The Municipality of Powassan 
250 Clark Street 
P.O. Box 250 
Powassan, ON P0H 1Z0 

Phone: 705-724-2813 
Fax: 705-724-5533 

Email: office@powassan.net 

 

Greetings  

I am Serguei Avdeyev writing this letter to the council of Powassan to confirm that I am still 

interested in purchasing McDonald Road for purposes of increasing lot size for the future 

development of 200 Main Street east.  

Thank you for your time.   

Sincerely  

Serge A  

tel:705-724-2813
tel:705-724-5533
mailto:office@powassan.net


 

 

COUNCIL MEMORANDUM 

 
Date: 
 

January 16, 2024 

 
To: 
 

Council 

 
From: 
 

Councillor Markus Wand 

 
Re: 
 

Withdrawal from North Almaguin Planning Board 

 

Recommenda�on:   

A�er a discussion in open council, direct staff to establish �melines for the Municipality to withdraw from 
the North Almaguin Planning Board (NAPB) and to have Powassan become its own planning authority 
 
 
 
 

 

Background / Ra�onale: 

The Municipality of Powassan is the only organized municipality as a member of the North Almaguin 
Planning Board (NAPB).  A�er discussions with a local planner, their opinion is that Powassan can func�on 
more efficiently and expedite consent applica�ons that go before the NAPB, than to stay in the Board.   
 
Board members from Powassan apply planning decisions to surrounding unorganized municipali�es and 
representa�ves from those unorganized municipali�es apply planning decisions within Powassan’s 
jurisdic�on.  Common sense would dictate that we simply look a�er what happens within our boundaries 
and keep all decisions at the Council level and work completed by Municipality of Powassan staff. 
 
In a rough survey of surrounding municipali�es, fees paid to those that are their own planning authority are 
less than those fees charged by the NAPB for consent applica�ons.  Expedi�ng and lowering the cost of 
consent applica�ons will show that the Municipality is interested in fostering the responsible growth of our 
community and corresponding tax base. 
 

 



 

 

COUNCIL MEMORANDUM 

Date: 
 
 

January 16, 2024 

To: 
 
 

Council 

From: 
 
 

Councillor Markus Wand 

Re: 
 
 

Horse Hitching Post 

 

Recommenda�on:   

That council direct staff to obtain costs for installing a hitching post in the area of Memorial Park, adjacent to 
Memorial Park Drive, for Amish patrons of Main Street businesses, to hitch their horses to while conduc�ng 
business in the town. 
 
 
 
 
 
 
 
 
 
 

Background / Ra�onale: 

Hitching posts can currently be found at the lower level of the former Medical Centre and at Oshell’s Valu-
Mart.  A business located on Powassan’s Main Street has asked if the Municipality can install a hitching post 
in the area of memorial Park, so that there is a more centralized area where Amish customers can �e their 
horses when in town.  Close to the water fountain may be of added benefit, so that the Amish can also water 
their horses. 
 
 
 
 



 

 

Ministry of Natural 
Resources and Forestry 
 

Office of the Minister 
 

99 Wellesley Street West 
Room 6630, Whitney Block 
Toronto ON  M7A 1W3 
Tel:   416-314-2301 
 

 Ministère des Richesses 
naturelles et des Forêts 
 

Bureau du ministre 
 

99, rue Wellesley Ouest 
Bureau 6630, Édifice Whitney 
Toronto ON M7A 1W3 
Tél.:   416 314-2301 
 
 

    

 

January 19, 2024 
 
To: Northern Ontario Municipalities 
 
Subject: Crown Land Disposition in Northern Municipalities  
 
I am writing to highlight our government’s commitment to improving service delivery by 
helping northern and Indigenous communities meet housing needs and economic 
development goals. My ministry has established a new Crown Land Disposition Task 
Team to help northern municipalities and Indigenous communities with the process to 
purchase Crown lands within an existing municipality. 
 
The Crown Land Disposition Task Team was established to provide direct support to 
communities that are interested in acquiring Crown land to advance priority projects that 
are critical for economic development or to support housing needs. The task team is 
supporting the disposition process by improving clarity, transparency, efficiency, 
timeliness and by providing additional capacity to help communities navigate the 
process. This team is available to learn about your priority projects and to help identify 
available parcels of Crown land that may be most suitable for sale. You can contact the 
team directly at cldtt.mnrf@ontario.ca. 
 
Specifically, the new task team will:  

• Provide support and advice to northern municipalities and Indigenous 
communities throughout the sale process.  

• Screen available Crown lands within municipal boundaries and identify the most 
suitable parcels for purchase. 

• Support engagement and set out processes for consultation.  
 
My ministry has worked hard to meet your expectations around improved clarity, 
timeliness and capacity to navigate the process for acquiring Crown lands. We have 
created a new web page (English link, French link) that includes: 

• a one window contact process through the new task team 

• process maps that clarify the process 

• an application form to be used when you are ready, and 

• a simplified guide that will be a resource to work through the process. 
 

mailto:cldtt.mnrf@ontario.ca
https://www.ontario.ca/page/buy-or-rent-crown-land-within-municipal-boundaries
https://www.ontario.ca/fr/page/acheter-ou-louer-des-terres-de-la-couronne-a-linterieur-des-limites-municipales


 

 

The new guide to Acquisition of Crown land within Municipal Boundaries is consistent 
with current policy direction and sets out two categories of dispositions: 

• A simplified explanation of the process for dispositions to municipalities for 
municipal infrastructure that explains how environmental assessments can be 
streamlined. 

• A clarified process for dispositions for economic development including, lands for 
housing or cottage lots that will improve the timeliness of approvals. 

 
Any sale of Crown land will be undertaken with care, consistent with all applicable 
legislative requirements and in a manner that respects Aboriginal and Treaty rights. 
Consultation with Indigenous communities and relationship building remain priority 
obligations and of great interest for Ontario. The ministry continues to encourage 
municipalities to work with Indigenous communities throughout the process, and early 
engagement and dialogue will be important. Projects that are submitted in partnership 
with Indigenous communities will be considered high priority.  
 
If you have any questions about this initiative, you can reach out directly to the Crown 
Land Disposition Task Team at cldtt.mnrf@ontario.ca. You are also welcome to contact 
Holly Fullager, Director of Stakeholder Relations, from my office, at 
holly.fullager@ontario.ca or 437-224-6690.  
 
Sincerely, 
 

 

 
The Honourable Graydon Smith 
Minister of Natural Resources and Forestry 
 
c: The Honourable Paul Calandra, Minister of Municipal Affairs and Housing 
 
 

mailto:cldtt.mnrf@ontario.ca
mailto:holly.fullager@ontario.ca


Ministry of Agriculture,  Ministère de l’Agriculture, de
Food and Rural Affairs  l'Alimentation et des Affaires rurales 

Office of the Minister  Bureau du ministre 

77 Grenville Street, 11th Floor  77, rue Grenville, 11e étage 
Toronto, Ontario M7A 1B3  Toronto (Ontario) M7A 1B3 
Tel: 416‐326‐3074  Tél. : 416 326‐3074 
www.ontario.ca/OMAFRA  www.ontario.ca/MAAARO 

  Good things grow in Ontario         Ministry Headquarters: 1 Stone Road West, Guelph, Ontario N1G 4Y2 
  À bonne terre, bons produits        Bureau principal du ministère: 1, rue Stone ouest, Guelph (Ontario) N1G 4Y2 

January 22, 2024 

Peter McIsaac 
His Worship 
Municipality of Powassan 
pmcisaac@powassan.net 

Dear Mayor McIsaac: 

Rural Ontario is in a period of historic transformation, with new people moving in, 
businesses opening, and opportunities developing. While the future looks bright, we 
need to ensure that all our communities can seize these emerging opportunities.   

Part of that work is being done through the Rural Economic Development (RED) 
program. Since 2019, our government has invested over $21.6 million to fund projects 
designed to enhance economic prosperity in rural Ontario. To further this support, I am 
pleased to share that the latest intake of the RED program is open, from now until 
February 21st.  

Each community has it’s unique strengths and challenges, and each one contributes 
significantly to this province. With this in mind, our government understands that our 
policies and approaches must be flexible to promote economic growth across Ontario. 

That’s why, at the 2024 Rural Ontario Municipal Association Conference, I was pleased 
to announce that our government is launching consultations to inform the creation of a 
Rural Economic Development Strategy. We know that we have a role to play in helping 
rural communities plan for success, but it’s something that must be done in partnership. 

We need your thoughts, your experience, and your ideas to define the opportunities and 
help inform a Strategy that will support the economic prosperity of small towns and 
villages across the province. By working together, it is my hope that we can build a 
brighter economic future for rural Ontario. Consultations are now taking place and I 
encourage you to share your feedback through our online webpage or by emailing 
ruralplan@ontario.ca.  

…/2 

https://www.ontario.ca/page/rural-economic-development-program�
https://www.ontario.ca/page/rural-economic-development-program�
https://www.ontario.ca/page/consultation-rural-economic-development-strategy�
mailto:ruralplan@ontario.ca�
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Did you know about the Farmers’ Wellness Initiative? 
 Your mental health is important! If you’re a farmer or a member of a farm family and in need of mental 

health support, please call 1‐866‐267‐6255 and arrange to speak with a professional today.
 For additional resources visit: https://farmerwellnessinitiative.ca/.

Thank you for all you do to support rural communities. I look forward to continuing to 
work closely together and seeing what we can do to boost economic development in 
rural communities across our province.  

Sincerely, 

Lisa M Thompson 
Minister of Agriculture, Food and Rural Affairs 



Ministry of Agriculture,  Ministère de l’Agriculture, de
Food and Rural Affairs  l'Alimentation et des Affaires rurales 

Office of the Minister  Bureau du ministre 

77 Grenville Street, 11th Floor  77, rue Grenville, 11e étage 
Toronto, Ontario M7A 1B3  Toronto (Ontario) M7A 1B3 
Tel: 416‐326‐3074  Tél. : 416 326‐3074 
www.ontario.ca/OMAFRA  www.ontario.ca/MAAARO 

Did you know about the Farmers’ Wellness Initiative? 
 Your mental health is important! If you’re a farmer or a member of a farm family and in need of mental 

health support, please call 1‐866‐267‐6255 and arrange to speak with a professional today.
 For additional resources visit: https://farmerwellnessinitiative.ca/.

  Good things grow in Ontario         Ministry Headquarters: 1 Stone Road West, Guelph, Ontario N1G 4Y2 
  À bonne terre, bons produits        Bureau principal du ministère: 1, rue Stone ouest, Guelph (Ontario) N1G 4Y2 

22 janvier 2024 

Peter McIsaac 
Monsieur le Maire 
Municipality of Powassan 
pmcisaac@powassan.net 

Bonjour Son Honneur monsieur McIsaac, 

Les régions rurales traversent une période de transformation historique, de nouvelles 
personnes s’y installant, des entreprises ouvrant leurs portes et des possibilités se 
développant. Alors que l’avenir semble prometteur, nous devons nous assurer que 
toutes nos collectivités puissent saisir ces possibilités qui émergent.   

Une part de ce travail est effectué par le truchement du Programme de développement 
économique des collectivités rurales (Programme DECOR). Depuis 2019, notre 
gouvernement a investi plus de 21,6 millions de dollars pour financer des projets taillés 
pour améliorer la prospérité économique dans les régions rurales de l’Ontario. Afin 
d’appuyer davantage ces efforts, je suis heureuse de vous informer que le plus récent 
appel de propositions du Programme DECOR s’est amorcé et restera ouvert 
jusqu’au 21 février.  

Chaque collectivité possède ses propres forces et enjeux, et chacune d’entre elles 
apporte une contribution importante à cette province. Gardant cela à l’esprit, notre 
gouvernement comprend que nos politiques et approches doivent être souples afin de 
promouvoir la croissance économique partout en Ontario. 

C’est pourquoi, lors de la conférence 2024 de la Rural Ontario Municipal Association, 
j’ai été heureuse d’annoncer que notre gouvernement lance des consultations pour 
orienter la création d’une stratégie de développement économique des collectivités 
rurales. Nous savons que nous avons un rôle à jouer en aidant les collectivités rurales à 
planifier leur réussite, mais il s’agit de quelque chose qui doit être fait en partenariat. 

…/2 
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Did you know about the Farmers’ Wellness Initiative? 
 Your mental health is important! If you’re a farmer or a member of a farm family and in need of mental 

health support, please call 1‐866‐267‐6255 and arrange to speak with a professional today.
 For additional resources visit: https://farmerwellnessinitiative.ca/.

Nous avons besoin de vos observations, de votre expérience et de vos idées pour 
définir les possibilités et aider à orienter une stratégie qui favorisera la prospérité 
économique des petites villes et des villages de l’ensemble de la province. En travaillant 
ensemble, j’ai l’espoir que nous pouvons construire un avenir plus prometteur pour les 
régions rurales de l’Ontario. Des consultations se déroulent présentement et je vous 
encourage à faire part de vos observations sur notre page Web ou en faisant parvenir 
un courriel à l’adresse suivante: ruralplan@ontario.ca.  

Je vous remercie tous du soutien que vous accordez aux collectivités rurales. J’ai hâte 
de continuer à travailler étroitement avec vous et de découvrir ce que nous pouvons 
faire pour stimuler le développement économique dans les collectivités rurales à 
l’échelle de notre province.  

Veuillez agréer l’expression de mes sentiments les meilleurs. 

La ministre de l’Agriculture, de l’Alimentation et des Affaires rurales, 

Lisa M. Thompson 

https://www.ontario.ca/fr/page/consultation-strategie-de-developpement-economique-des-collectivites-rurales?fbclid=IwAR1r2b3g6qn2Di2MMRTSQMKW2cJBwDwZgcsI3fUWETanhK6fSAzMt3zxphk_aem_AewVTZP45dYwk4Eiy89kSOzjgUYJv0DWyShH3wn1v_Lc24OG-5lkTRAPsVyuJ0Ahvlo�
mailto:ruralplan@ontario.ca�


 
January 30, 2024 

 
 
Dear Mayor/Reeve/CAO/Treasurer, 
 
April 1, 2024, has been proclaimed as the official date on which the Community Safety and 
Policing Act, 2019 (CSPA) will come into force. At that time, it will repeal and replace the 
current Police Services Act, 1990 (PSA). The provision of OPP municipal policing services is 
preserved under the CSPA, however, no municipality will remain in a contract or municipal 
group contract arrangement under PSA s. 10.   
 
We wish to confirm that the OPP 2024 Annual Billing Statements remain in effect after April 1, 
2024, and municipalities will continue to be billed in accordance with costs in the statements. 
 
Under the CSPA, all municipalities policed by the OPP will be subject to Regulation 413/23 
Amount Payable by Municipalities for Policing from Ontario Provincial Police. This regulation 
preserves the cost-recovery methodologies currently in effect.  The OPP Billing Model cost 
allocation method remains the same under Reg. 413/23.  There are transitional provisions 
included in the Regulation that stipulate that 2024 annual billing statements will not need to be 
reissued. 
 
Should you have any further questions about your annual billing statements or any other billing 
inquiries, please reach out to the OPP Municipal Policing Bureau Financial Services Unit at 
OPP.MPB.Financial.Services.Unit@opp.ca 
 
 
Sincerely, 
 

 
 
Phil Whitton 
Superintendent 
Municipal Policing Bureau Commander 
 
 
c:   Detachment Commander 
 

 
 
Ontario 
Provincial 
Police 

 
 
Police 
provinciale 
de l’Ontario 

 
         Municipal Policing Bureau  
          Bureau des services policiers des municipalités  
 

777 Memorial Ave. 777, avenue Memorial 
Orillia ON  L3V 7V3  Orillia ON  L3V 7V3 

 
  Tel:  705 329-6140 Tél.    : 705 329-6140 

Fax: 705 330-4191 Téléc.: 705 330-4191 

  File Reference: 612-20 
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January 8, 2024 
 
Dear Head of Council, Deputy Head of Council and Councillors, 
 
Your local Public Works department provides invaluable services within your community. Without 
the dedicated public works employees that you are fortunate to have, many basic functions in your 
community would not be able to happen. Without maintained roads, your emergency services 
(police, fire, and ambulance) would not be able to respond to calls, school buses could not run to 
get children to school, and your residents would not be able to leave to work, school, 
appointments, children’s extra-curriculars and any other activity important to them. Additionally, as 
you work with the provincial government to tackle the housing crisis, your communities require 
more core infrastructure to handle the growth. For the health and safety of our communities it is 
important we keep our Public Works department staff complement full, and well trained. 
 
Public Works departments across the province have already begun to feel the impacts of labour 
shortages, and as we will begin to see many retirements across the province, the shortage will 
become even more exasperated.  From a recent survey that AORS completed with public works 
departments from across Ontario, we know that 91.5% of respondents will be hiring entry level 
positions in the next three to five years. However, we are already seeing the start of the labour 
shortage. From our survey, we found that 70% of respondents already reported getting less than five 
applications for entry level positions when posted, and the top three challenges municipalities are 
currently facing is a lack of applicants, applicants that do apply not meeting the required 
qualifications and municipalities having to compete with private sector positions.  
 
Over the last year, AORS has been dedicating much of our advocacy to encouraging youth to 
consider careers in public works through career fairs, local government presentations to students, 
developing printed resources for guidance counsellors and much more. AORS has also been 
working closely with Fanshawe College Corporate Training Solutions to develop a Municipal 
Operator Course that would train potential municipal equipment operators to come to your 
municipality with the basic knowledge they need to begin maintaining your core infrastructure. This 
would be the first course of its kind that would attract potential students from across the Province 
of Ontario. To fund this endeavor, AORS has applied for a Skills Development Fund through the 
Province’s Ministry of Labour, Training, Immigration and Skilled Trades. We are reaching out to you 
for your support in our application and your advocacy to the province on why having more – and 
qualified – applicants to our public works departments are so imperative.  
 
We would ask that you consider passing the following motion:  
  

WHEREAS, municipal public works departments from across the Province of Ontario provide 
invaluable services to our communities ensuring the health and safety of all residents; 

AND WHEREAS, if it was not for our municipal public works employees from across the Province of 
Ontario maintaining our public roads systems, our communities would not be able to function as 

mailto:admin@aors.on.ca
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emergency personnel could not respond to calls, school buses could not get our children to 
school, residents would not be able to get to work, school or appointments and many more basic 
functions would not be able to happen;  

AND WHEREAS, municipal public works departments are already feeling the impacts of a labour 
shortage, which will only be exasperated over the next three to five years, which will cause levels of 
service municipalities are able to provide to ensure the health and safety of our residents to 
decrease; 

AND WHEREAS, there is currently no provincial-wide course that properly trains potential 
municipal public works employees, specifically relating to municipal heavy equipment. 

THEREFORE IT BE RESOLVED, that (INSERT MUNICIPALITY NAME) supports the work of the 
Association of Ontario Road Supervisors to develop a Municipal Equipment Operator Course to 
address this issue; 

AND THAT, (INSERT MUNICIPALITY NAME) calls on the Province of Ontario’s Ministry of Labour, 
Training, Immigration and Skilled Trades to fully fund the Municipal Equipment Operator Course in 
2024 through the Skills Development Fund; 

AND THAT, a copy of this resolution be sent to the Minister of Labour, Training, Immigration and 
Skilled Trades David Piccini, (INSERT MUNICIPALITY’S NAME)’s Member of Provincial Parliament 
(INSERT LOCAL MPP NAME) and the Association of Ontario Road Supervisors.  

We appreciate your on-going support and should you have any questions or concerns, please do 
not hesitate to contact AORS for all things municipal public works! 

Best regards, 

                                                  

John Maheu      Dennis O’Neil 
AORS Executive Director    AORS Member Services Coordinator 
 

         

Christie Little      Kelly Elliott 
AORS Training and Programming Coordinator AORS Marketing and Communications 

Specialist 



 

 

Trout Creek and Area Pickleball Club 

(Kathy Straughan 705-477-7532 

Sue Linklater at esadlink@gmail.com) 

 

January 9, 2024 

Dear Mayor McIsaac and Council Members, 

In affiliation with The Trout Creek Friendship Club Kathy Straughan and myself introduced the 
game of pickleball to the Municipality of Powassan in 2015. Mike Heasman was instrumental 
at that time in securing grant money for equipment. 

The sport has grown in leaps and bounds since then. The Pickleball Canada group states that 
their membership has essentially grown 50% from June 2022 to June 2023. This clearly 
demonstrates the popularity of the sport. Our group has had to put a hold on new members as 
the facilities that we play in cannot accommodate any increase.  

Presently we utilize the 2 courts at the Trout Creek Lion’s Court facility for our outdoor season. 
Our indoor season is housed in Mapleridge Public School’s gym. This facility has 2 courts and 
play is subject to after school times, bus cancellations and school closures. (We had tried 250 
Clark for our indoor season but with only 1 court it is not a reasonable option.) 

As this committee considers future needs for our municipality we ask that indoor and outdoor 
(expansion) pickleball courts be included.  

Best regards, 

Sue 
Susan G. Linklater 

mailto:esadlink@gmail.com


Enbridge Gas Inc. 
500 Consumers Road 
North York, Ontario M2J 1P8 
Canada 

January 24, 2024 

Your Worship and Members of Council, 

I am writing to inform you of our concerns with the Ontario Energy Board's (OEB) decision on Phase 1 of the 
Enbridge Gas 2024 rebasing application, issued on December 21, 2023. The disappointing decision puts future 
access to natural gas in doubt and sets a deliberate course to eliminate natural gas from Ontario's energy mix. 
This decision is about the millions of Ontarians who rely on natural gas to keep their homes warm, and the many 
businesses throughout Ontario who depend on natural gas for day-to-day operation.   

Our 2024 rate rebasing application was designed to provide our customers with safe and reliable natural gas at a 
reasonable cost, in addition to measured steps to help Ontario advance a practical transition to a sustainable 
energy future. Natural gas plays a critical role in Ontario's energy evolution mix while supporting the reliability of 
Ontario’s electricity system. Natural gas meets 30 percent of Ontario’s energy needs, which can not be easily or 
quickly replaced.  

We are taking action to secure the future of natural gas in your communities. We are filing a motion in late 
January to review evidence with the OEB and seeking a judicial review of this decision.  

Without natural gas, communities across Ontario will feel the impacts of this decision in their everyday lives – the 
stakes are high. 

• Energy Affordability: Those looking to connect to natural gas will be required to pay an upfront fee, which
creates a significant financial barrier to all forms of residential and commercial development. This resulting
fee adds thousands of dollars to individual consumers' cost to obtain or expand gas service.

• Economic Growth: This decision will put economic developments in your community at risk. The decision
limits the ability of future expansion projects to support regional investment to meet the ever-growing energy
needs in your community and communities across Ontario. That includes greenhouses, grain dryers,
industrial parks, and any new businesses or housing developments seeking access to natural gas.

• Energy Access: Preserving customer choice is critical.  Constraining access to natural gas through a
reduction in capital will significantly limit the future development of essential energy infrastructure vital to
moving manufacturing, agriculture, and the consumer goods industry in Ontario.

• Energy Security: On an annual basis, natural gas delivers twice the energy to Ontario than electricity,
and five times the maximum peak capacity of Ontario's electricity grid at a quarter of the cost. Even in the
worst weather conditions, our reliable natural gas system delivers.

As local leaders across the province, your voice matters, and we encourage you to take action. 

Reach out to your MPP to share your support for the government’s quick action and write the OEB about the 
consequences of reduced access to the natural gas grid to support economic development, housing growth, 
energy reliability. Use your voice to acknowledge the need for natural gas and infrastructure in Ontario today and 
into the future while we take a measured step towards energy transition.  

We ask that you reach out to your municipal advisor or find us at municipalaffairs@enbridge.com to get started. 

Sincerely, 

Michele Harradence 
President 
Enbridge Gas Inc.  

https://enbridge.sharepoint.com/sites/CompanyResources/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCompanyResources%2FShared%20Documents%2F2024%20Rebasing%2Fdec%5Forder%5FEGI%5F2024%20Rebasing%5FPhase%20I%5F20231221%2Epdf&parent=%2Fsites%2FCompanyResources%2FShared%20Documents%2F2024%20Rebasing
https://enbridge.sharepoint.com/sites/CompanyResources/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FCompanyResources%2FShared%20Documents%2F2024%20Rebasing%2Fdec%5Forder%5FEGI%5F2024%20Rebasing%5FPhase%20I%5F20231221%2Epdf&parent=%2Fsites%2FCompanyResources%2FShared%20Documents%2F2024%20Rebasing
https://news.ontario.ca/en/statement/1004010/ontario-government-standing-up-for-families-and-businesses
mailto:municipalaffairs@enbridge.com
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